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YANCHENG FUHUI
“Rainbow Classroom”

During each summer break, some dual-income families within the 

company face the problem of “difficulty with childcare/supervision,” 

while some employees working away from home are separated 

from their children for extended periods. To genuinely address 

employees’ worries, strengthen family reunification, and enrich 

children’s summer lives－especially for left-behind children in other 

places－Yancheng Fuhui upholds the philosophy of “doing practical 

things for employees” and has organized a summer “Rainbow 

Classroom” for many consecutive years. The program has become a\

party-building brand initiative through which the company cares for 

employees.

The “Rainbow Classroom” is coordinated by company leadership 

and implemented through col laborat ion across mult ip le 

departments, with broad employee participation. It involves 

employees from many departments and positions and is a project in 

which employees widely take part. All departments actively respond 

and mobilize employees to participate in volunteer services. The 

Safety department is responsible for safety assurance, while the 

Logistics department ensures support for the venue, meals, and 

supplies. Party members and caring employees form the main force, 

carrying out day-to-day tasks such as maintaining classroom order 

and assisting with activities.

鹽城福匯
「彩虹課堂」

每年暑期，公司部分雙職工家庭面臨子女「看
護難」問題，部分異地務工員工更與子女長期
分離。為切實解決員工後顧之憂，增進員工
家庭團聚，並豐富員工子女特別是異地留守
兒童的暑期生活，鹽城福匯秉承「為員工辦實
事」的理念，連續多年籌辦暑期「彩虹課堂」。
該項目已成為公司關愛員工的黨建品牌活
動。

「彩虹課堂」是由公司領導統籌、多部門協同、
參與的員工涉及多個部門和崗位，是一個員
工廣泛參與的專案。各部門積極回應並動員
員 工 參 與 志 願 服 務。安 全 部 門 負 責 安 全 保
障，後勤部門負責場地、餐食與物資保障。黨
員與熱心員工作為主體力量，承擔課堂秩序
維護、活動協助等日常工作。
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「彩虹課堂」的老師主要來源於公司內部具有
一定特長的員工或員工家屬，包括高校在讀
大學生、優秀高中畢業生等。課程採取「室內
教學+戶外實踐」相結合的模式，室內課程包
括趣味文化課（中國語文、數學、英文）與素質
拓展課（手工、美術、音樂、安全教育等）。戶
外實踐則結合鹽城本地人文與科教資源，組
織學員前往科技館、美術館、博物館等場所參
觀學習，有效拓展學員視野，激發科學與藝術
興趣，達到「寓教於樂，學有所獲」的目的。

除了「室內教學+戶外實踐」，鹽城福匯為「彩
虹課堂」提供專屬營養餐食，同時設立獨立子
女用餐區，每日提供營養均衡的餐食，由志願
者協助分發並管理用餐秩序。

此外，所有學員及志願者老師均配備定制「彩
虹裝」，營造集體歸屬感。同時，為每位學員
配發統一學習用品，並在課程結束時頒發結
業獎品，以資鼓勵與肯定。

The teachers for the “Rainbow Classroom” mainly come from 

internal employees with specific strengths or from employees’ 

family members, including college students currently studying at 

universities and outstanding high school graduates, among others. 

The courses follow a blended model of “indoor teaching + outdoor 

practice.” Indoor classes include fun cultural lessons (Chinese 

language, math, and English) and quality-expansion courses (crafts, 

art, music, safety education, etc.). Outdoor practice draws on local 

cultural and science/education resources in Yancheng. Students are 

organized to visit places such as science museums, art museums, 

and memorial museums for observation and learning. This effectively 

broadens students’ horizons, sparks their interest in science and 

art, and achieves the goal of “learning through enjoyment, with 

meaningful takeaways.”

In addition to “indoor teaching + outdoor practice,” Yancheng 

Fuhui provides exclusive nutritious meals for the “Rainbow 

Classroom.” It also establishes a separate dining area for children, 

offering nutritionally balanced meals each day. Volunteers assist with 

food distribution and manage dining order.

Moreover, all participating students and volunteer teachers are 

provided with customized “Rainbow outfits” to foster a strong sense 

of collective belonging. At the same time, standardized learning 

materials are issued to each student, and completion awards 

are presented when the program ends, as encouragement and 

recognition.
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Regarding “solving the biggest worry,” all participating employees 

report that their children can participate in safe and enjoyable 

learning activities at the company, allowing them to fully focus 

on their work with complete peace of mind－greatly easing the 

pressure of summer.

The project significantly improves employees’ sense of belonging, 

happiness, and job satisfaction. They feel the warmth of home, 

believing this reflects the company’s deep concern for employees’ 

families and strengthens team cohesion.

Employee feedback states that children make new friends and learn 

new knowledge here, and by understanding their parents’ working 

environment, they come to appreciate how hard their parents 

work－thereby strengthening parent-child relationships. Employees 

sincerely thank the company for creating a “lively, comfortable, and 

colorful” summer growth space for the children.

Yancheng Fuhui’s “Rainbow Classroom” is not only an employee 

benefit, but also an important initiative for corporate culture 

development and harmonious growth. By extending the company’s 

care from individuals to families, and while addressing real 

difficulties, it strengthens employees’ sense of identification and 

injects strong momentum into building a harmonious company and 

family environment. In the future, the company will continue to 

deepen this philosophy, continuously optimize the program, and 

provide employees and their families with more diverse and more 

solid support and care.

對於「解決了最大的心事」，參與員工均表示，
孩子能在公司安全、快樂地學習活動，讓他們
能完全安心投入工作，極大緩解了暑期壓力。

專案顯著提升了員工的歸屬感、幸福感與工
作滿意度。他們感受到了家的溫暖，認為這體
現了公司對員工家庭深切的關懷，增強了團
隊凝聚力。

員工回饋稱，孩子在此認識到新朋友、學習到
新知識，並通過了解父母工作環境，更體會到
父母的艱辛，增進了親子感情。員工由衷感謝
公司為孩子們創造了一個「活潑、舒適、多彩」
的暑期成長空間。

鹽城福匯的「彩虹課堂」不僅是一項員工福
利，更是企業文化建設與和諧發展的重要舉
措。它將員工關愛從個人延伸至家庭，在解決
實際困難的同時，強化了員工的認同感，為構
建和諧企業與家庭注入了強大動力。公司未
來將繼續深化這一理念，不斷優化項目，為員
工及其家庭提供更多元、更紮實的支援與關
愛。
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海洋蘭卡啟用頂級多功能廠房　帶動斯里
蘭卡合成紡織創新與生產 

海洋蘭卡於比亞加馬出口加工區正式啟用全
新多功能大樓(MFB)，為公司紡織創新歷程寫
下革命性里程碑。業界重量級代表與合作夥
伴齊聚見證，共同慶祝這項對集團與斯里蘭
卡紡織產業深具意義的成就。

多功能大樓的啟用，讓海洋蘭卡成為合成紡
織產業的標竿廠房，強化集團帶領斯里蘭卡
邁向高附加價值紡織的領導地位，以因應全
球內衣、機能服飾與時尚產業的需求變遷。
隨著合成纖維主導時尚、運動與機能領域，海
洋蘭卡的發展明確展現擴大自有合成紡織生
產、降低供應商對進口原物料依賴的目標。目
前合成纖維佔海洋蘭卡產量10-15%，多功能
大樓將大幅提升此比重。此項發展確保合成
服飾生產的全球競爭力，同時彰顯海洋蘭卡
對創新、永續與產品多元化的承諾。

Ocean Lanka Launches State-of-the-Art 
Multifunctional Facility to Drive Synthetic Textile 
Innovation & Production in Sri Lanka

Ocean Lanka officially opened its new Multifunctional Building 

(MFB) at Biyagama Export Processing Zone (EPZ) premises, marking 

a revolutionary milestone in the company’s journey of textile 

innovation. The event was attended by leading industry stakeholders 

and partners who came together to witness this significant 

achievement for the company and the textile industry of Sri Lanka. 

The MFB's opening places Ocean Lanka as a model plant committed 

to developing the synthetic fabric industry and strengthens the 

company's position in spearheading Sri Lanka's shift to value-

added textiles in order to satisfy the changing needs of the global 

demand in Intimate wear, activewear, and the fashion industry. 

With synthetic fabrics driving fashion, athletic, and performance 

worlds, Ocean Lanka's growth is a clear indication of its intention 

to increase in-house production of synthetic textiles and for vendors 

to lessen dependency on imported raw materials. Synthetic fabrics 

currently make up 10-15% of Ocean Lanka's production output, but 

the MFB will allow the company to greatly expand this share. This 

development guarantees global competitiveness in the production of 

synthetic apparel while highlighting Ocean Lanka's commitment to 

innovation, sustainability, and product diversification. 
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全新大樓設有海洋蘭卡研發創新中心，專注
尖端研究、產品工程與永續紡織解決方案。
中心配備頂級設備，可執行高性能合成紡織
之高階原料研發，並具備熱昇華與數位印刷
能力，生產色彩鮮豔、高解析、環保設計。廠
房導入現代化針織、染色、整理與印刷機台，
確保生產精準、穩定與耐用。全廠生產流程
符合ISO 14001環境管理系統、Oeko-Tex®與
Bluesign®標準，展現本集團對環境責任與永
續營運的高度重視。

Ocean Lanka's Development & Innovation Center, a hub for 

cutting-edge research, product engineering, and sustainable textile 

solutions, is housed in the new building. The center's state-of-the-

art equipment allows for sophisticated raw material research and 

development for synthetic textiles that are performance-driven, 

as well as sublimation and digital printing capabilities to produce 

colorful, high-resolution, environmentally friendly designs. Modern 

Knitting, Dyeing, Finishing, and Printing machines are also used 

to guarantee production precision, consistency, and durability. 

The entire production facility is processed in accordance with ISO 

14001 EMS, Oeko-Tex®, and Bluesign® standards, demonstrating 

the Company's strong emphasis on environmental responsibility and 

sustainable practices. 
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海洋蘭卡參與志願服務計劃　攜手康寧雨
林復育行動守護生物多樣性 

海 洋 蘭 卡 與 斯 里 蘭 卡 科 倫 坡 大 學 環 境 技
術系環境技術社的學生，並在Thakshila N. 

Dharmapriya博士的帶領下，聯同Greenwood 

Growers的熱心志工，日前共同完成在康寧雨
林再造計劃的志工植樹活動。該復育計劃屬
於更接近象徵性辛哈拉加雨林的復育行動。
計劃由康寧雨林再造計劃團隊及其合作夥伴
共同推進。海洋蘭卡團隊亦積極提供支援，
投入人力以確保這項重要的再造工作得以成
功。此為「三方共同」的合作計劃，由森林部、
Ruk Rekaganno與康寧酒店及渡假村共同執
行。

此 兩 日 的 學 生 志 工 計 劃 在 拉 特 納 普 勒 區
(Ratnapura District)的Suduwelpotha舉行，目標
是為59英畝遭受破壞且被入侵物種侵佔的土
地，提供再造支援。

Ocean Lanka Contributes Volunteer Program for 
Biodiversity Revival with the Cinnamon Rainforest 
Reforestation Initiative

Ocean Lanka together with the students of Environmental 

Technology Society, Department of Environmental Technology of 

the University of Colombo, under the leadership of Dr. Thakshila 

N. Dharmapriya, and eager volunteers of Greenwood Growers, 

recently concluded a volunteer tree planting program in Cinnamon 

Rainforest Restoration Project, which is a reforestation initiative 

closer to the iconic Sinharaja Rainforest. It was carried out in 

collaboration with the Cinnamon Rainforest Restoration Project 

team and its partners, including Ruk Rekaganno, John Keells, and 

project leader Mr. Vimukthi. The Ocean Lanka team also actively 

supported the project, contributing their efforts to ensure the 

success of this important reforestation initiative. This project is a try-

party collaborative project conducted by the Forest Department, Ruk 

Rekaganno and the Cinnamon Hotels & Resorts.

Held at Suduwelpotha in the Ratnapura District, this two-day 

student volunteer program was a focused attempt to contribute to 

restoring 59 acres of degraded land, which is infested with invasive 

species.
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透過恢復特有植物並重建生態平衡，該計劃
希望復原59英畝遭到破壞的土地；同時透過
移除入侵物種來提升土壤穩定性並重建棲
地。更重要的是，透過動員志工與在地社群，
建立能持續至久的保育文化，確保森林的守
護者能在未來世代持續陪伴與守護。

計劃成果展現團結力量：原生植物由92種增
至123種，動物多樣性由189種提升至251種，
其 中 蝴 蝶 自51種 增 至83種。團 隊 已 種 植 近
22,000株原生樹木，存活率高達85-90%，大
幅超越復育目標。移除入侵物種後，土地休眠
種庫甦醒，自然復育蓬勃展現，證明在適當協
助下，土地具備自我修復能力。

海洋蘭卡榮獲國家級認證　表揚清潔生產
與資源效率卓越表現

海洋蘭卡榮獲2025年國家清潔生產獎（紡織
業－大型企業類），深感榮幸。這項肯定見證
海洋蘭卡堅守永續、資源效率與清潔生產實
務，持續推動營運精進。

By recovering endemic flora and restoring ecological balance, the 

initiative seeks to revitalize 59 acres of degraded land. Additionally, 

it seeks to improve soil stability and rebuild habitats by eliminating 

invasive species. More significantly, it aims to strengthen a 

movement by enlisting volunteers and local communities to foster 

a long-lasting conservation culture, guaranteeing that the forest's 

guardians will continue to stand by its side for many generations to 

come. 

The initiative's results demonstrate the strength of collective effort. 

In addition to faunal diversity increasing from 189 to 251 species, 

with butterfly species alone increasing from 51 to 83, native flora 

increased from 92 to 123 species. With a remarkable 85 to 90% 

survival rate, the team significantly surpassed its reforestation goal, 

planting nearly 22,000 native trees so far. The removal of invasive 

species brought the dormant seed bank of the land to life, causing a 

surge of natural regeneration and demonstrating that the land was 

capable of self-healing, given the correct assistance.

Ocean Lanka Wins National Recognition for Excellence 
in Cleaner Production and Resource Efficiency

Ocean Lanka is proud to be recognized at the National Cleaner 

Production Awards 2025 under the Textile Sector – Large Category. 

This recognition stands as a testament to Ocean Lanka’s unwavering 

commitment to sustainability, resource efficiency, and cleaner 

production practices that drive continuous improvement across our 

operations.
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海洋蘭卡於2025年斯里蘭卡紡織與服裝研
究創新獎雙料獲獎

海洋蘭卡於創新歷程迎來重要里程碑，榮獲
2025年斯里蘭卡紡織與服裝研究創新獎兩項
國家級殊榮：「自設研發卓越獎」與「傑出研究
商業化獎」。

這些獎項肯定團隊的奉獻與專業，持續突破
紡織科學界限，將研究、創意與實驗轉化為高
影響力、高性能的面料解決方案。

海洋蘭卡透過體驗式外展訓練計劃　培育
員工能量

海洋蘭卡於基圖爾加拉錫蘭冒險營地舉辦精
彩的外展訓練計劃(OBT)，匯集事業夥伴參與
這場結合學習、團隊合作與冒險的豐富體驗。

Twin Triumphs for Ocean Lanka at SLTC Research & 
Innovation Awards 2025

Ocean Lanka is proud to celebrate a remarkable milestone in our 

innovation journey, having received national recognition at the 

SLTC Research & Innovation Awards 2025 for two outstanding 

achievements: Excellence in In-house R&D and Outstanding Research 

Commercialization.

These honours shine a light on the dedication and expertise of 

our teams who continually push the boundaries of textile science 

– transforming research, creativity, and experimentation into high-

impact, performance-driven fabric solutions.

Ocean Lanka Empowers Employees Through 
Experiential Outbound Training Program

Ocean Lanka recently concluded an inspiring Outbound Training 

(OBT) Program at the Kitulgala Ceylon Adventure Camp, bringing 

together our business associates for a truly enriching experience that 

combined learning, teamwork, and adventure.
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在基圖爾加拉翠綠自然環境中，課程鼓勵參
與者突破舒適圈，透過活動培養協作、溝通與
領導力。課程亮點為「激流泛舟」，考驗信任、
協調、快速決策與團隊合力，完美體現攜手面
對挑戰的重要性。

從問題解決練習到刺激的泛舟體驗，外展訓
練強化專業連結、建立韌性，並重申團結與互
助的價值。這些共同體驗不僅提升參與感，更
在訓練之外鞏固合作夥伴關係。

海洋蘭卡相信，體驗式學習最具影響力。透過
結合個人成長與冒險的外展訓練，我們持續
強化關係、培育領導力，打造以協作、適應力
與信任為根基的職場文化。

Set amidst the lush natural surroundings of Kitulgala, the program 

encouraged participants to step beyond their comfort zones and 

engage in activities that fostered collaboration, communication, 

and leadership. A key highlight of the program was the white 

water rafting experience, which demanded trust, coordination, 

quick decision-making, and collective effort-perfectly reflecting the 

importance of working together to navigate challenges successfully.

From problem-solving exercises to adrenaline-filled rafting sessions, 

the OBT program strengthened professional bonds, built resilience, 

and reinforced the value of unity and mutual support. These shared 

experiences not only enhanced engagement but also fostered 

stronger partnerships and collaboration beyond the training 

environment.

At Ocean Lanka, we believe that learning is most impactful when 

it is experiential. By engaging our business associates in outbound 

training initiatives that blend personal development with adventure, 

we continue to strengthen relationships, nurture leadership 

capabilities, and build a culture rooted in collaboration, adaptability, 

and trust.
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海洋蘭卡舉辦年度獎學金頒獎典禮　慶祝
青年學子優異表現

海洋蘭卡於公司禮堂隆重舉辦獎學金頒獎典
禮，表揚員工子女於全國獎學金考試中，憑藉
專注、毅力與學術優異表現脫穎而出。

這深具意義的時刻不只是頒獎典禮，更是對
潛力、毅力與教育力量的慶祝。每位獲獎孩
童，都代表著由努力、韌性與家庭無條件支持
所塑造的未來。

Ocean Lanka Celebrates Young Achievers at Annual 
Scholarship Awarding Ceremony

Ocean Lanka was proud to host the Scholarship Awarding Ceremony 

at the OCL Auditorium, honouring the children of our employees 

who have excelled in the national scholarship examination through 

dedication, perseverance, and academic excellence.

This meaningful occasion was more than an award ceremony - it 

was a celebration of potential, determination, and the power of 

education. Each child recognized today represents a future shaped 

by hard work, resilience, and the unwavering support of their 

families.
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海洋蘭卡榮獲卓越人力資源獎　肯定以人
為本優良實務

海洋蘭卡榮獲卓越人力資源獎，該獎項為指
標性平台，表揚透過先進、以人為本實務創造
深遠影響的企業。

這項肯定反映我們持續打造以
信任、包容、協作與持續精進為
根基的職場文化。它確認我們的
信念：堅實價值、體貼領導與支
持性工作環境，是組織長期成功
的關鍵。

總統出口獎表彰海洋蘭卡於針織面料製造
之卓越表現

海洋蘭卡榮獲2024/25年度總統出口獎－針織
面料類優良獎，這是斯里蘭卡最具權威的出
口表現獎項之一，本集團深感榮耀。

這項國家級殊榮，見證海洋蘭卡
在針織面料製造領域，對品質、
創新與永續的堅定承諾。它反映
團隊集體奉獻，持續突破界限，
提供符合全球標準的頂尖紡織解
決方案，同時強化斯里蘭卡在國
際出口舞台的地位。

獲 頒 總 統 出 口 獎，鞏 固 海 洋 蘭 卡 紀 律 化 成
長、技術升級與責任製造的歷程，並驗證我們
聚焦高附加價值出口、遵循國際標竿，以及以
信任與表現建立長期合作關係的承諾。

Ocean Lanka Recognized at the Great HR Awards for 
Excellence in People-Centric Practices

Ocean Lanka is proud to be recognized at the Great HR Awards, 
a prestigious platform that celebrates organizations that create 
meaningful impact through progressive and people-centric practices.

This recognition reflects our continued 
focus on building a workplace culture 
rooted in trust, inclusivity, collaboration, 
and continuous improvement. It affirms 
our belief that strong values, thoughtful 
leadership, and a support ive work 
environment are essential to long-term 

organizational success.

Presidential Export Awards Recognize Ocean Lanka’s 
Excellence in Knitted Fabric Manufacturing

Ocean Lanka is deeply honoured to receive the Merit Award in the 
Knitted Fabric Category at the Presidential Export Awards 2024/25, 
one of Sri Lanka’s most prestigious recognitions for export excellence.

This national-level accolade is a testament 
to our unwavering commitment to quality, 
innovation, and sustainability in knitted 
fabric manufacturing. It reflects the collective 
dedication of our teams who continuously 
push boundaries to deliver world-class textile 
solutions that meet global standards while 
strengthening Sri Lanka’s position in the 
international export arena.

Being recognised at the Presidential Export Awards reinforces Ocean 
Lanka’s journey of disciplined growth, technological advancement, 
and responsible manufacturing. It also validates our focus on value-
added exports, compliance with international benchmarks, and 
long-term partnerships built on trust and performance.
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職業健康及安全意識
員工的健康和安全對本集團而言十分重要。在
報告期內，各生產基地一直嚴格遵守職業健康
安全相關的法律和法規，當中包括：

中國：

• 《中華人民共和國職業病防治法》；

• 《中華人民共和國安全生產法》；
• 《工作場所職業衛生監督管理規定》；

• 《工作場所安全使用化學品的法規》；及
• 《廣東省高溫天氣勞動保護辦法》。

斯里蘭卡：

• 《斯里蘭卡1942年第45號工廠法規》；
• 2017年《產假福利修訂法案》；
• 1935年《工人補償法》；
• 《僱用婦女、年輕人和兒童法》；
• 《1956年兒童法》；
• OHSAS 18001：《職業健康與安全管理體

系標準》；及
• ISO 45001:2018。

Occupational Health and Safety Awareness

The health and safety of employees is of paramount importance 

to the Group. During the Reporting Period, the Production Sites 

strictly complied with relevant laws and regulations concerning 

occupational health and safety, including:

PRC:

• Law of the PRC on Prevention and Control of Occupational 

Diseases;

• the Production Safety Law of the PRC;

• the Provisions on Supervision and Administration of 

Occupational Health at Work Sites;

• Regulation of Safe Use of Chemicals in Workplace; and

• High Temperature Labour Protect ion Measures of 

Guangdong Province.

Sri Lanka:

• Factories Ordinance, No. 45 of 1942 of Sri Lanka;

• the Maternity Benefit Amendment of 2017;

• the Workmen's Compensation Act of 1935;

• the Employment of Women, Young People;

• Children Act of 1956;

• the Occupational Health and Safety Management Systems 

Standards OHSAS 18001; and

• ISO 45001: 2018.
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安全管理架構
為全面監督安全管理，本集團成立「工業安全
委員會」（下稱「安全委員會」），其主要職責包
括：

• 定期對生產流程及消防設施進行安全檢
查

• 針對已識別風險採取改善措施
• 每兩個月召開會議，處理各部門提報之

安全議題
• 籌辦安全推廣活動（如消防演練、公共衛

生講座及安全生產月專案活動）

各生產基地每年執行職業健康風險因子評估，
並依據工作場所空氣品質、照明及噪音等標準
檢視結果。

安全教育與防護裝備
根據《安全教育培訓管理政策》，所有員工入職
前須完成三階段安全培訓，內容涵蓋：

• 安全法規
• 生產基地安全政策
• 個人防護裝備使用規範
• 職業病預防措施

Safety Management Structure

To oversee overall safety management, the Group established 

an Industrial Safety Committee (the “Safety Committee”). Key 

responsibilities of the Safety Committee include:

• Conducting periodic safety inspections of manufacturing 

processes and fire service installations

• Mitigating identified risks

• Convening bi-monthly meetings to address safety issues 

raised by departments

• Organizing safety promotion activities (e.g., fire drills, 

public health seminars, and the Production Safety Month 

Campaign)

The Production Sites conduct annual assessments of occupational 

health risk factors, evaluating results against standards for 

workplace air quality, lighting, and noise levels.

Safety Training and Equipment

Under the Safety Education and Training Management Policy, all 

employees must complete a three-stage safety training program 

before onboarding. This training covers:

• Safety laws and regulations

• The Production Sites’ safety policies

• Use of personal protective equipment

• Prevention of occupational diseases



　
　
　　　

84 Fountain Set (Holdings) Limited 
Environmental, Social and 
Governance Report 2025

另定期提供產業別安全實務複訓，以強化員工
安全意識。

為確保職場安全，各生產基地均配發適當個人
防護裝備，並於工作時段配置合格急救員待
命。各部門設有急救箱，備足醫療物資；夏季
期間另提供降溫物資以防熱危害。全體員工須
接受年度健檢，以評估其職務適任性，而高風
險暴露員工在職期間須強制接受定期健康評
估。

常態化實施緊急應變演練（如消防疏散及化學
品洩漏處理），並完整留存紀錄，緊急逃生計
劃亦張貼於顯著位置。

Refresher training on industry-specific safety practices is provided 

regularly to enhance employee awareness.

To ensure workplace safety, the Production Sites supply 

appropriate personal protective equipment and maintain qualified 

first aiders on standby during work sessions. Each department 

is equipped with a first-aid kit containing sufficient medical 

supplies. During summer, cooling materials are provided to 

mitigate heat stress. Annual medical check-ups are arranged 

to assess employees' physical fitness for specific roles, and 

employees exposed to potential hazards undergo compulsory 

health assessments throughout their employment.

Regular emergency drills, such as fire drills and hazardous 

chemical spill exercises, are conducted, with proper records 

maintained. Emergency evacuation plans are prominently 

displayed.
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除了本集團的一般途徑之外，在報告期內，以
下生產基地針對職業健康與安全採取了具體
行動：

在過去三個報告期內，本集團並無僱員死亡事
件。報告期內發生1宗工傷事故。

In addition to the general approach of the Group, specific actions 

were carried out by the following Production Sites regarding 

occupational health and safety, during the Reporting Period. 

Production Sites
生產基地

Actions
行動

Jiangyin Fuhui • Employees are provided with masks and earplugs.

江陰福匯  全體員工均配發防塵口罩及隔音耳塞，確保作業期間個人防護完善。
• Annual assessments of the work environment are conducted by a third party.

 每年委託專業機構進行工作環境評估，檢測範圍涵蓋空氣品質、噪音值等關鍵指
標。

• All assessment results have consistently met safety standards.
 歷年檢測結果均符合國家職業安全衛生標準，並建立完整追蹤改善機制。

Futian Oasis • Conduct three-level safety production training before onboarding.

福田綠洲  入職前進行三級安全生產培訓。
• Provide dual prevention mechanism training for employees in service.

 為在職員工提供雙重預防機制培訓。

Ocean Lanka Streamlined approach:

海洋蘭卡 簡化的做法：

1. Conduct risk assessments to identify potential hazards;
 進行風險評估，以識別潛在的危害；
2. Manage risks by implementing engineering controls, management controls, and 

personal protective equipment (PPE);

 通過實施工程控制、管理控制和個人防護裝備(PPE)來管理風險；
3. Safe operating procedures implemented; and

 實施安全操作程序；及
4. Employees receive training, participate in toolbox discussions, simulated exercises, and 

engage in awareness activities.

 員工接受培訓，參與工具箱討論、模擬演習和意識活動。

No fatalities of the Group’s employees have been recorded in the 

past three reporting periods. There were 1 work-related injury 

case during the Reporting Period.

Occupational Health and Safety Statistics

職業健康與安全統計數據

Work-related fatality

因工死亡事故 0

Lost days due to work injury

因工傷損失工作日數 10

Work-related fatality rate

因工死亡事故死亡率 0%

Work injury cases ≤3 days

少於3天的工傷個案 0

Work injury cases >3 days

多於3天的工傷個案 1
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培訓及發展
本集團高度重視員工個人成長與人才培育。培
訓委員會根據本集團業務策略制定培訓計劃，
以滿足員工多元化的培訓需求。我們設計了全
面的培訓發展方案，旨在提升個人專業能力與
工作表現、改善職場效率，最終強化企業競爭
力。為此，本集團投入了最優質的資源來支持
這些培訓發展計劃。

生產基地提供多種培訓機會，包括講座與現場
實作培訓。其中，所有新進員工都必須接受系
統化的三階段安全入職培訓，使他們掌握安全
工作程序的知識，並幫助他們適應新的工作環
境。員工需通過考核評估，以確保其符合所屬
崗位的專業能力要求。

入職培訓分為三個階段，包含以下模組：

本集團除了提供上述員工培訓計劃外，亦為管
理人員開設管理技能提升課程，並為新招聘的
大學畢業生安排管理培訓課程，為其未來承擔
管理職責做好準備。此外，本集團還根據員工
日常工作需求，提供專業技能培訓，內容涵蓋
危險化學品處理、叉車操作、鍋爐操作、高壓
作業、焊接及熱切割等專業領域。

Training and Development Programs

The Group places significant emphasis on the personal growth 

and talent development of its employees. The Training Committee 

develops training plans aligned with the Group’s business 

strategy to address the diverse training needs of employees. 

Comprehensive training and development programs are designed 

to enhance individual competencies and work performance, 

improve workplace efficiency, and ultimately strengthen corporate 

competitiveness. As a result, the Group has dedicated optimal 

resources to these training and development initiatives.

The Production Sites provide a range of training opportunities, 

including lectures and on-site training. Notably, a systematic 

three-stage safety induction training program is implemented 

for all new employees, equipping them with knowledge of safe 

working procedures and helping them adjust to the new work 

environment. Employees are assessed through examinations 

to ensure they meet the competency requirements for their 

respective positions.

The induction training is divided into three stages, which 

comprise the following modules: 

Training stage

培訓階段
Topics covered for induction training

引進培訓中涵蓋的主題

Stage 1 

第一階段
Laws and regulations, in-house policies, and fire safety awareness

法律法規、內部政策和消防安全意識

Stage 2 

第二階段
Workflow, safety production rules and regulations, emergency response and 

management, use and maintenance of safety equipment and personal protective 

equipment, prevention, and precautions measures on occupational disease

工作流程、安全生產規章制度、緊急應變和管理、安全設備和個人防護裝備的使用和維
護、職業病防護和預防措施

Stage 3 

第三階段
Job duties and responsibilities, task-specific safety training

工作職責和責任，特定工作任務的安全培訓

In addition to the mentioned staff training programs, the Group 

offers managerial skill enhancement training for managers and 

management courses for newly recruited university graduates 

to prepare them for managerial responsibilities. Additionally, 

the Group provides professional skills training tailored to meet 

the everyday work requirements of employees. This training 

encompasses topics such as hazardous chemical handling, forklift 

operation, boiler operation, high-voltage work, welding, and hot 

cutting.
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其他在職培訓則根據員工具體工作崗位要求
安排，包括質量控制、環境安全、應急管理、信
息安全、海關法規及貿易安全等相關領域。本
集團會定期評估培訓計劃的成效，並根據員工
的崗位能力表現進行考核，適時調整培訓內容
以符合員工需求與業務發展目標。

報告期間，海洋蘭卡為員工提供了豐富多元的
培訓課程，主要涵蓋健康與安全、心理健康與
福祉、領導力與個人發展、技術與專業技能以
及環境意識等主題。

報告期間共計開展13,319小時的培訓課程，員
工平均接受培訓時數為7.04小時。各類員工按
性別及職位類別的受訓比例及人均培訓時數
如下表所示：

Other on-the-job training is arranged based on the specific job 

requirements of employees, covering areas such as quality control, 

environmental safety, emergency management, information 

security, customs legislation, and trade safety. The Group regularly 

assesses the effectiveness of its training programs and evaluates 

employee performance based on job capabilities, making 

adjustments as needed to align training with employee needs and 

business objectives.

At Ocean Lanka, a diverse range of training programs was offered 

to workers during the Reporting Period, covering topics such 

as health and safety, mental health and well-being, leadership 

and personal development, technical and professional skills and 

environmental awareness.

A total of 13,319 hours of training courses were conducted 

during the Reporting Period, the average training time per 

employee was 7.04 hours. The percentage of employees trained 

and the average training hour per employee by gender and 

employment category are shown below:

% of 

employees 

trained 

接受培訓的
員工百分比

Average 

training 

hours per 

employee

每位員工的
平均培訓時數

By employee category 按就業類別劃分

Senior management 高層管理人員 15 % 2.08

Middle Management 中層管理人員 29 % 2.65

Frontline & other staff 前線及其他員工 48 % 3.30

By gender 按性別劃分

Male 男 41 % 2.67

Female 女 62 % 4.91
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勞動標準
本集團嚴格禁止工作場所使用童工及強迫勞
動，全面遵守《中華人民共和國未成年人保護
法》及斯里蘭卡1956年頒布的《婦女、青年和兒
童就業法案 》。根據招聘政策規定，所有入職
員工必須年滿18週歲。在面試過程中，應聘者
需出示正式身份證明文件，人力資源部門將嚴
格核查其年齡及身份資訊。報告期內，本集團
未發生任何童工或強迫勞動事件。如發現任何
違規行為，本集團將立即終止涉事人員的僱傭
關係，並對違反相關法律法規的責任人採取相
應紀律處分。

勞動契約中設有專門條款預防童工及強迫勞
動，明確規定如發生涉及暴力、威脅、非法限
制人身自由或侮辱性待遇的強迫勞動情形，員
工有權解除勞動契約，本集團將依法給予相應
補償。報告期內，本集團未發生任何與童工或
強迫勞動相關的事件。

平等機會
本集團重視職場中的個體差異，積極吸納不同
年齡段、性別及民族背景的員工。本集團嚴格
遵守關於平等就業的各項法律法規，包括《中
華人民共和國勞動法》、《中華人民共和國就業
促進法》以及斯里蘭卡相關法律。同時，員工手
冊中載明的平等機會及反歧視政策，有效保障
員工免受基於性別、國籍、民族、宗教、政治立
場、年齡或其他非法因素的歧視，切實維護員
工合法權益。在招聘錄用、培訓發展、職務晉
升、薪酬福利等各個環節，本集團均向所有員
工提供平等的發展機會。

Labour Standards

Child and forced labour are strictly prohibited in the workplace. 

The Group fully complies with the Law of the PRC on the 

Protection of Minors and the Employment of Women, Young 

People, and Children Act of 1956 in Sri Lanka. According to 

the Recruitment Policy, all employees must be 18 years of age 

or older. During the interview process, candidates are required 

to present formal identification documents, which the human 

resources department verifies to confirm their age and identity. 

There were no instances of child labour or forced labour within 

the Group during the Reporting Period. Should any violations be 

identified, the Group will promptly terminate the employment of 

those involved and take appropriate disciplinary action against 

anyone breaching relevant laws and regulations.

The employment contract includes clauses aimed at preventing 

child and forced labour. It specifies that if any forced labour 

involving violence, threats, illegal restrictions on personal 

freedom, or degrading treatment occurs, employees have the 

right to terminate their contracts, with compensation to be 

provided by the Group. During the Reporting Period, the Group 

has not encountered any incidents related to child labour or 

forced labour.

Equal Opportunity

The Group values individual differences in the workplace and 

actively hires employees from diverse age groups, genders, and 

ethnic backgrounds. The Group complies with all relevant laws 

and regulations regarding equal employment, including the 

Labour Law of the PRC, the Employment Promotion Law of the 

PRC, and applicable laws in Sri Lanka. Additionally, the equal 

opportunity and anti-discrimination policies outlined in the 

employee handbook protect the legitimate rights of employees 

and shield them from discrimination based on gender, nationality, 

ethnicity, religion, political affiliation, age, or any other unlawful 

criteria. Equal opportunities are provided to all employees in areas 

such as recruitment, training and development, job advancement, 

compensation, benefits, and other related aspects.
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2. 營運慣例
供應鏈管理
作為負責任的企業，本集團致力於遵守
所有適用法規，並與供應商攜手共創永
續未來。本集團在與合格且信譽良好的
供應商合作時，始終秉持互利共贏的核
心原則。

暢通的溝通管道是建立長期信任合作
關係的基石。本集團重視原物料品質管
控，這 對 製 程 管 理 與 產 品 品 質 至 關 重
要。各生產基地主要採購的原物料包括
紗線與化學染料等。

為確保這些原料符合行業標準並滿足客
戶對品質與安全的要求，本集團建立了
嚴格的供應商管理體系。該體系包含供
應商評選與考核的嚴謹標準及流程，以
保證所有採購的原物料均能達到要求的
規範標準。

透過與供應商建立穩固的合作關係及實
施完善的品質管控措施，本集團力求提
供符合最高行業標準的產品，同時滿足
客戶對品質與安全的期待。

2. Operating Practices

Supply Chain Management

As a responsible corporation, the Group is dedicated to 

complying with all applicable laws and regulations while 

actively contributing to a sustainable future in partnership 

with its suppliers. The Group emphasizes principles of 

mutual benefit and win-win cooperation when engaging 

with qualified and reputable suppliers.

Effective communication is vital to fostering long-term 

relationships based on trust and collaboration. The Group 

prioritizes the quality of raw materials, which is essential 

for maintaining process control and achieving the desired 

product quality. The primary raw materials procured at the 

Production Sites include yarns and chemical dyes.

To ensure that these materials meet industry standards and 

satisfy customer expectations for quality and safety, the 

Group has implemented a rigorous supplier management 

system. This system includes stringent criteria and processes 

for selecting and evaluating suppliers, ensuring that all 

raw materials acquired meet the required standards and 

specifications.

By establishing strong relationships with suppliers and 

implementing robust quality control measures, the Group 

aims to deliver products that meet the highest industry 

standards while fulfilling customer demands for quality and 

safety.
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我們依據多項嚴格的內部品質標準對供應商
進行全面評估，包括：公司架構、生產能力、產
品規格、設備詳情以及實地稽核結果。彼等須
配合客戶要求提供相關測試報告或原物料認
證文件。對於提供的樣品（如紗線樣品、染料樣
品等），我們會進行多重品質檢測以確保其符
合品質要求：

• 任何在過去6個月內，並無記錄顯示須要
求紗線供應商重新提供紗線樣本，以確
定其質量；

• 化工原材料供應商的新產品需接受3至6

個月的評估期。本集團只會將質量和物
流供應穩定的供應商加入常規採購清單
中；

• 如某原材料樣本未能通過測試，供應商
的整批原材料將被抽起，以免影響本集
團的產品及營運過程。我們將通知生產
基地另覓供應商以作替代；

• 專責部門會與新紗線品牌跟進，以監察
其質量表現；及

• 原材料必須符合某些標準的要求：

o 有機棉紗線必須獲荷蘭管制聯盟
(Control Union)或法國國際生態認
證ECOCERT；

o 棉物料必須獲良好棉花發展協會
(「BCI」)認證，以確保對土壤和農
作物的影響最小；

o 再生聚酯必須符合回收聲明標準
(RCS)；及

o 合成纖維（主要為人造纖維絲）必
須根據客戶的要求，通過森林認證
認可計劃(「 PEFC 」)或森林管理委
員會(「FSC」)的認證，以減少對自
然環境的影響。

Suppliers are evaluated based on their company structure, 

production capacity, product details, equipment details and the 

results of on-site inspections in accordance with a number of 

strict internal quality standards. They are required to provide 

relevant test reports or certificates of the raw materials per 

customer’s request. Multiple quality tests are carried out on the 

samples provided (e.g., yarn samples, dye samples) to ensure they 

fulfill the quality requirements:

• Any yarn supplier without procurement record over the past 

six months shall re-provide yarn sample to determine its 

quality;

• For chemical raw material suppliers, an evaluation period of 

3 to 6 months is required for new products. Only suppliers 

with stable quality and logistic performance could be 

enlisted on the regular procurement list;

• If a raw material sample fails the test, the whole batch of 

raw materials from the supplier will be put on hold to avoid 

affecting the Group’s production and other operations. 

Production Sites will be informed to seek alternative 

suppliers;

• Dedicated department will follow up on new yarn brand 

and monitor its quality performance; and

• Raw materials must fulfill requirements of certain standards:

o Yarns with organic cotton must be Dutch Control 

Union or French ECOCERT certified;

o Cotton must be Better Cotton Initiative (“BCI”) 

certified to ensure minimal impact on soil and crops;

o Recycled polyester must fulfil the Recycled Claim 

Standard (RCS); and

o Synthetic fiber (mainly rayon) must be certified 

by the Programme for the Endorsement of Forest 

Certification (“PEFC”) or the Forest Stewardship 

Council (“FSC”) upon clients’ request to reduce 

impact on the natural environment.
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此外，本集團高度重視打擊童工與強迫勞動，
並防止棉花流入極端組織。我們避免從以使用
童工、強迫勞動或涉及恐怖主義活動而聞名
的國家採購原物料，同時積極響應國際呼籲，
杜絕使用來自烏茲別克、土庫曼、敘利亞的棉
花，以及含有孟加拉產製棉花或織品的產品。
為落實這些標準，本集團要求供應商必須簽署
承諾書，保證其貨品不包含上述國家產製的棉
花。

為分散風險並提升競爭力，本集團從多個地區
採購紗線與染劑原料，包括中國、印度、巴基
斯坦及韓國等地。海洋蘭卡遵循嚴格的供應商
遴選程序，包括詳細審查營業登記證、推薦背
景調查，以及中央環境局(CEA)等機構核發的
相關認證文件。對於曾有違規紀錄或不符合道
德標準的供應商，我們會進行嚴格評估，並可
能取消其資格或拒絕簽約，以維持高標準的品
質與道德要求。我們定期執行內部稽核，檢視
年度合約、許可證及環境保護許可證(EPL)等認
證文件，以確保持續符合品質標準。

除了社會責任外，本集團優先採購具有環保
標章的產品，推動永續環保實踐。我們每年評
估供應商的環境績效表現。自2009年起海洋
蘭卡即開始採購永續種植的棉花，目標是在
未來十年內達成45%的布料與紗線來自永續
來源。2020年，海洋蘭卡與永續棉花領導標準
非洲產棉花(CmiA)建立合作關係，並於報告期
間加入「美國棉花信任協議」(U.S. Cotton Trust 

Protocol)，確保從美國採購的棉花符合永續生
產標準，並將環境與社會風險降至最低。

In addition, the Group places a strong emphasis on combating 

child labour and forced labour, as well as preventing the 

dissemination of cotton to extremist groups. The Group avoids 

sourcing raw materials from countries known for using child 

labour, forced labour, or those involved in terrorism. It actively 

responds to international calls to prevent the use of cotton 

from Uzbekistan, Turkmenistan, and Syria, as well as products 

containing cotton or fabric made in Bangladesh. To uphold these 

standards, the Group requires suppliers to sign an undertaking 

confirming that their goods do not include cotton from the 

aforementioned countries.

To diversify risk and enhance competitiveness, the Group sources 

yarn and dyeing materials from various regions, including the 

PRC, India, Pakistan, and Korea. Ocean Lanka follows a stringent 

supplier selection process that involves a thorough review of 

supporting documents, such as business registration, referral 

background checks, and relevant certifications from the Central 

Environmental Authority (CEA) or similar bodies. Suppliers with 

a history of non-compliance or unethical practices are carefully 

evaluated and may be delisted or denied contracts to maintain 

high standards of quality and ethics. Internal audits are conducted 

regularly to ensure ongoing compliance with quality standards, 

reviewing annual agreements, licenses, and certifications, 

including the Environmental Protection License (EPL).

In addition to social responsibility, the Group prioritizes products 

with eco-labels to promote environmentally friendly practices. 

Supplier environmental performance is evaluated annually. Since 

2009, Ocean Lanka has been sourcing sustainably grown cotton, 

aiming for 45% of its fabric and yarn to come from sustainable 

sources within the next decade. In 2020, Ocean Lanka partnered 

with Cotton Made in Africa (CmiA), a leading standard for 

sustainably produced cotton, and became a member of the 

U.S. Cotton Trust Protocol during the Reporting Period. This 

partnership ensures that cotton sourced from the United States is 

produced sustainably and minimizes environmental and societal 

risks.
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在報告期間，各生產基地共從969家供應商採
購主要原物料，這些供應商分佈於以下地區：

產品責任
安全生產標準化管理指引
本集團專注於生產高品質的針織、染整及成衣
產品。為確保服裝製造業的生產安全，我們嚴
格遵循「生產安全管理指南」（以下簡稱「指南」）
之規範。該管理架構制定了一系列調控生產活
動的措施，具體包含：

• 職業健康安全管理體系建置
• 潛在危害定期巡查機制
• 重大風險源監控方案
• 事故預防體系建構

透過貫徹「指南」要求，本集團確保所有生產活
動完全符合國內外安全生產相關法規與國際
標準。我們持續強化日常作業流程的安全標準
化建設，使人員、設備、物料及工作環境始終
保持符合安全生產要求的最佳狀態。

在報告期間，本集團所提供的產品均未發生任
何重大職業健康安全法規不合規事件。

During the Reporting Period, the Production Sites procured major 

materials from 969 suppliers of the following regions. 

Region
地區

Number of suppliers
供應商數量

Types of suppliers
供應商類型

The PRC

中國
955 Raw and auxiliary materials (e.g., dyes, fabric, chemicals, yarns, 

garment accessories), production machinery and equipment, 
construction services providers and outsourced processors

原材料及輔料（例如染料、紡織物、化學品、紗線、服裝輔料）、生
產機械和設備、建築服務供應商及外判加工商

India

印度
12 Raw and auxiliary materials

原材料及輔料

Vietnam

越南
1 Raw and auxiliary materials

原材料及輔料

Sri Lanka

斯里蘭卡
1 Raw and auxiliary materials

原材料及輔料

Total

總計
969

Product Responsibility

Management Guideline for Standardized Safe Production
The Group is dedicated to producing high-quality knitting, 

dyeing, finishing, and garments. To ensure safety in the garment 

manufacturing sector, the Group adheres to a management 

guideline known as “the Guideline”. This framework establishes 

measures to regulate production activities, which include:

• Implementation of a health and safety management system

• Regular inspections to identify potential hazards

• Monitoring of major risk sources

• Establishment of accident prevention mechanisms

By following the Guideline, the Group ensures compliance 

with all relevant laws, regulations, and standards related to 

production safety. It consistently strengthens the standardization 

of safe production across all daily processes. This commitment 

ensures that the workforce, machinery, materials, and working 

environment are maintained in healthy conditions conducive to 

safe production.

During the Reporting Period, there were no material non-

compliance issues related to health and safety regulations for the 

products provided.
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質量保證
產品質量是企業生存和發展的重要基石。本集
團一直關注質量及客戶對產品消費體驗的意
見。我們的品質控制部門（「品控部」）獨立於整
個生產系統，並透過持續了解客戶的期望，進
一步提升本集團的市場競爭力。作為獨立的第
三方，品控部負責監督質量測試和抽查。在生
產區域中，品控部會進行全方位的質量控制：

本集團致力確保所選用的原材料及生產流程
皆符合客戶要求的品質與生產標準。為維護這
些標準，由客戶指定的第三方專業人員會定期
至生產基地進行檢驗與合規審查，重點關注產
品品質以及環境與勞動標準。

Quality Assurance

Product quality is fundamental to the survival and development 

of enterprises. The Group always pays attention to quality and 

customers’ feedback on their product-consuming experience. 

Its quality control department (“QCD”), independent of its 

production system, follows up with customers’ expectations so as 

to further enhance the Group’s market competitiveness. The QCD 

supervises quality tests and spot checks as a third-party. It also 

exercises full-range quality control in the production area:

Type of Inspection

檢驗類型
Quality Control Requirement

質量控制要求

Grey fabric inspection

胚布檢查
30% sampled to examine yarn source and check for 

fabric flaws

抽樣檢查30%紗線來源，以確定有否出現布料瑕疵

Dyed fabric inspection

漂染後布匹中驗
30% sampled to check for dyeing flaws

抽樣檢查30%，以確定有否漂染上的瑕疵

Preprocessed fabric inspection

整理後布匹尾驗
30% sampled to check for preprocessing flaws

抽樣檢查30%，以確定在進行工序前是否
已出現瑕疵

Post-printing inspection 

印花後檢驗
100% tested to check for printing defects

檢查100%，以確定有否出現印製上的瑕疵

Finished fabric inspection

成品布料檢查

100% tested to check for flaws of any kind on the 

fabric and sent to the laboratory for physical and 

chemical indicator testing

檢查100%，以確定布料上任何類型的瑕疵，並送往
實驗室進行物理和化學指標檢測

Standardized packaging and warehousing, and 

delivery as per customer instructions

根據客戶的要求進行統一的包裝、倉儲及交付

The Group is committed to ensuring that the selection of 

raw materials and production processes meet the quality and 

production standards specified by customers. To uphold these 

standards, third-party professionals appointed by customers 

conduct inspections and compliance checks at the Production 

Sites, focusing on product quality as well as environmental and 

labour standards.
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為保證織物對消費者的安全性，本集團採購的
紗線與製造的產品均符合多項國際生態紡織
品認證標準，包括國際環保紡織協會頒發的
Oeko-Tex Standard 100認證。通過認證的紗線
需經過實驗室嚴格測試，檢測範圍涵蓋甲醛、
重金屬、農藥、酚類、人類致癌物質、致敏染料
等上百種有害物質參數。此項測試確保紗線原
料與成品均不含有可能危害人體健康或環境
的有害物質。

此外，江陰福匯已取得多項重要認證，包括全
球回收標準(GRS)、全球有機紡織品標準(GOTS)

以及有機含量標準(OCS) 2.0版。這些認證不僅
確認了紡織品的有機屬性，更禁止使用已知可
能導致癌症、出生缺陷或生殖危害的化學物
質，最終為客戶提供了產品安全性與永續性的
可信保證。

投訴處理
本集團嚴格執行與客戶共同議定之產品驗證
流程。當客戶提出產品品質相關申訴時，本集
團將要求提供相關樣品，並指派品質管控團隊
與客戶共同釐清責任歸屬。若確認屬本集團責
任，將立即採取補救措施，同時進行內部檢討
以防止問題再次發生。值得說明的是，報告期
間未接獲任何客訴案件，充分體現本集團對產
品品質的堅持與承諾。

若因安全或健康疑慮需啟動產品召回程序，本
集團將立即與客戶溝通，說明召回原因並協商
最適切之解決方案。報告期間，產品與服務之
廣告標示均符合相關法規要求，且未發生任何
因安全或健康問題導致之產品召回事件。

To guarantee fabric safety for consumers, the Group sources yarns 

and manufactures products that meet various international eco-

textile certification standards, including the Oeko-Tex Standard 

100, issued by the International Oeko-Tex Association. Certified 

yarns undergo rigorous laboratory testing for a wide range of 

harmful substances, including formaldehyde, heavy metals, 

pesticides, phenols, human carcinogens, allergenic dyes, and 

over a hundred additional parameters. This testing ensures that 

both yarn materials and finished products are free from harmful 

substances that could affect human health or the environment.

Additionally, Jiangyin Fuhui has obtained several key certifications, 

including the Global Recycled Standard (GRS), the Global Organic 

Textile Standard (GOTS), and the Organic Content Standard (OCS) 

2.0. These certifications confirm the organic status of textiles, 

prohibit the use of chemicals known to cause cancer, birth 

defects, or reproductive harm, and ultimately provide credible 

assurance to customers regarding the safety and sustainability of 

the products.

Complaints Handling

The Group implements a product verification process in alignment 

with the standards agreed upon with customers. When a 

customer raises a complaint regarding product quality, the 

Group requests a sample related to the concern and/or assigns 

its quality control team to collaborate with the customer to 

determine responsibility for the issue. If the Group is found to 

be responsible, immediate remedial actions are taken, and an 

internal review is conducted to prevent recurrence of the incident. 

Notably, no complaints were received during the Reporting 

Period, reflecting the Group's commitment to delivering products 

that meet customer expectations.

In the event of a product recall due to safety or health concerns, 

the Group promptly communicates with clients to explain the 

reasons for the recall and to identify the most appropriate and 

viable solutions. During the Reporting Period, there were no 

instances of material non-compliance with laws and regulations 

related to advertising and labeling of products and services, and 

no products were recalled due to safety or health issues.
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知識產權及保密
自成立以來，本集團持續向中國國家知識產權
局申請新設計與技術專利，並建立完善的管理
制度與內部措施，以保護自身及第三方機構的
知識產權。於報告期內，本集團獲得4項實用
新型專利。本集團共持有51項實用新型專利。

在開發新產品時，本集團首先評估是否涉及自
有知識產權。若確認涉及，將與相關供應商及
客戶簽訂保密協議，以確保知識產權、隱私及
商業機密獲得充分保護。透過定期檢視內部政
策與制度，本集團確保知識產權保護措施的有
效執行，並保障專有資訊安全。此外，全體員
工均須簽署保密協議，嚴禁洩露任何可能直接
或間接損害本集團利益的商業機密或機密資
訊。

在報告期間，未發生任何違反有關知識產權與
隱私法規之重大事件。

資料保護與網路安全
本集團已實施關鍵措施，主動防範資料外洩並
強化網路安全基礎建設與數位系統。我們的網
路安全策略旨在全面保護客戶、員工、產品、
供應商、網路及數據，避免潛在的干擾或侵害
風險。

Intellectual Property and Confidentiality

The Group has made significant investments in patent 

applications for new designs and technologies at the State 

Intellectual Property Office of the PRC since its establishment. To 

safeguard its intellectual property ("IP") rights, as well as those 

of third-party organizations, the Group has implemented a robust 

management system and internal measures. During the Reporting 

Period, the Group obtained 4 utility model patents. In total, the 

Group has maintained obtained 51 utility model patents.

When developing new products, the Group first assesses whether 

any self-owned IP is involved. If so, confidentiality agreements 

are signed with relevant suppliers and customers to protect IP, 

privacy, and trade secrets. Regular reviews of internal policies 

and systems ensure the effectiveness and proper implementation 

of IP protection measures, safeguarding proprietary information. 

Furthermore, all employees are required to sign confidentiality 

agreements, prohibiting them from disclosing trade secrets or 

confidential information that could result in direct or indirect 

harm to the Group.

During the Reporting Period, there were no material non-

compliance issues related to IP and privacy laws and regulations.

Data Protection and Cybersecurity

The Group has implemented essential measures to proactively 

prevent data breaches and enhance our cybersecur ity 

infrastructure and digital systems. Our cybersecurity protocols are 

strategically made to shield our customers, employees, products, 

suppliers, networks, and data from potential disruptions or 

breaches.
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資料與隱私保護政策
本集團高度重視利害關係人隱私，在蒐集、處
理及使用其個人資料時，嚴格遵守適用的資料
保護法規，並採取適當技術措施防止未經授權
的存取或使用。所有個人資料均安全儲存與處
理，且僅用於原始蒐集目的。

為確保機密性，相關各方須依集團政策簽署保
密協議，保障供應商與客戶日常資訊的保密
性。在員工隱私管理方面，本集團制定專屬隱
私政策，明定隱私相關文件的處理程序，包括
嚴格遵守香港政府頒布的《個人資料（隱私）條
例》及相關國家法律，以落實對員工權益的保
障。

創新研發
為滿足客戶多元需求並推出更具創新性與永
續特性的產品，本集團積極探索智能技術、
新材料與先進製程。多年來，本集團旗下品牌
「Fountain Set™」已推出多款創新面料，包括
環保、清新、吸濕排汗及抗紫外線等功能性產
品，以因應市場需求並提升競爭力。

同時，本集團建立員工獎勵制度，鼓勵提出具
可行性的創新建議，涵蓋成本節約、品質與流
程改善、節能減排等範疇。擁有豐富現場經驗
的一線員工，經常為提升產能貢獻實用且具創
意的構想。

Protection of data and privacy policy

The Group places a high priority on protecting stakeholders’ 

privacy when collecting, processing, and using their personal 

data. Compliance with applicable data protection laws and 

regulations is ensured, alongside the implementation of 

appropriate technical measures to prevent unauthorized access 

or use of personal data. Stakeholders’ personal data is securely 

stored and processed, used solely for the intended purpose of 

collection.

To uphold confidentiality, relevant parties are required to sign 

confidentiality agreements in line with Group Policy, ensuring 

that the daily information of suppliers and customers remains 

confidential. In managing employee privacy, the Group has 

developed specific privacy policies that detail the handling of 

documents related to employee privacy. This includes strict 

adherence to the Personal Data (Privacy) Ordinance enacted 

by the Hong Kong Government and relevant national laws, 

reinforcing the Group's commitment to protecting employee 

interests.

Innovative Research and Development

In order to meet the diverse needs of customers and to launch 

products with more innovative and sustainable features, the 

Group has aggressively explored smart technologies, new 

materials and advanced manufacturing processes. Over the years, 

the Group has launched numbers of innovative fabrics under 

its brand “Fountain Set™” with features including eco-friendly, 

fresh, moisture-wicking and UV protection to address market 

demand and to enhance market competitiveness.

Meanwhile, an employee reward system is established to 

encourage feasible innovative suggestions for cost reduction, 

improvement of quality and process, energy conservation, and 

emission reduction. Frontline workers with vast experience in the 

field always contribute useful and creative ideas on improving 

production capacity.
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沙田麗海

創新產品系列：

• 超耐久無氟防水處理棉質針織面料

• 四效合一（抗起球、抗縮水、抗皺褶、抗
褪色）針織面料

• 速幹滌綸╱天絲空氣層針織面料
• 清新防臭滌綸╱粘膠針織面料
• 溫變涂層印花面料
• 石墨烯印花面料
• 康芙絨印花面料
• 純滌綸速幹針織面料
• 抗紫外線針織面料
• 滌棉混紡速幹針織面料
• 36輥刷毛搖粒絨針織面料

可持續產品系列：

• 有機棉染色針織面料
• 再生纖維染色針織面料

Shatin Lake Side

Innovative products:

• Super durable, fluorine-free waterproof processed cotton 

knitted fabric

• 4-in-1 (anti-pilling, anti-shrink, anti-wrinkle, anti-fading) 

knitted fabric

• Quick-drying polyester/Tencel air layer knitted fabric

• Fresh odor-resistant polyester/viscose knitted fabric

• Temperature-changing coated printed fabric

• Graphene printed fabric

• Comforton printed fabric

• Pure polyester quick-drying knitted fabric

• UV-resistant knitted fabric

• Polyester/cotton quick-drying knitted fabric

• 36-roller brushed, fleece sweatshirt knitted fabric

Sustainable products:

• Knitted organic cotton dyed fabric

• Knitted regenerated fiber dyed fabric
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海洋蘭卡

創新產品系列：

• 無金屬離子抗菌除臭面料
• 天然彩棉原色面料
• 循環再生纖維素紗線面料
• 涼感整理面料
• 離子結合植物萃取抗菌面料
• Temsmar智能調溫面料
• HeiQ護膚整理面料
• BRRR涼感聚酯纖維面料

可持續產品系列：

• GOTS認證有機棉
• OCS認證有機棉
• GRS認證有機棉
• RCS認證有機棉
• Regenagric認證棉
• Bluesign®核准化學品
• ZDHC MRSL合規化學品
• BCI棉花

Ocean Lanka

Innovative products:

• Metal Free Anti Odor Fabric 

• Naturally Colored Cotton Fabric

• Circulose Yarn Fabric Development

• Cooling Finish Fabric

• Ionic + Plant Based Anti Odor Fabric 

• Temsmar Thermoregulation Fabric

• HeiQ Skin Care Finish Fabric

• BRRR Cooling polyetser fabric

Sustainable products:

• GOTS Certified organic cotton

• OCS Certified organic cotton

• GRS Certified organic cotton

• RCS Certified organic cotton

• Regenagric Certified cotton

• Bluesing® approved chemical

• ZDHC approved chemical

• BCI cotton
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反貪污政策
本集團秉持誠信、正直與公平之最高標準，確
保所有商業行為均不受不當影響。為落實此承
諾，本集團與客戶合作實施有效的舉報政策，
共同打擊貪腐行為。

內部反貪腐規範
本集團《反貪污政策》明確規範道德標準及違
規處理程序，相關內容詳載於員工手冊、保密
協議及利益衝突準則中。反貪污監察與調查委
員會專責監督合規情況，並針對採購活動等高
風險領域進行貪腐或賄賂行為調查，此類行為
均被嚴格禁止。

員工保護與舉報機制
本集團嚴肅對待歧視、騷擾及不道德行為之指
控，設有專屬《舉報政策》鼓勵員工通報可疑不
當行為、瀆職或不平等待遇。舉報者可透過口
頭或書面形式向管理層保密陳情，並受保護免
遭報復性解僱或迫害。另設指定申訴管道（含
專用電子信箱）接受匿名舉報。

本集團確保所有通報之可疑或非法行為均將
進行保密調查，經查證屬實者將通報執法機
關，以維護本集團權益。

Anti-corruption

The Group upholds the highest standards of honesty, integrity, 

and fairness, ensuring that all business practices are conducted 

without undue influence. To support this commitment, the Group 

collaborates with customers to implement effective whistle-

blowing policies aimed at combating corruption.

Anti-Corruption Policy

Internally, the Group’s Anti-Corruption Policy outlines its ethical 

standards and procedures for addressing ethics violations. This 

policy is thoroughly documented and communicated through the 

employee handbook, confidentiality agreements, and guidelines 

on conflicts of interest. The Anti-Corruption Monitoring and 

Investigation Committee is tasked with overseeing compliance 

and investigating any alleged cases of corruption or bribery, 

particularly in procurement activities, which are strictly prohibited.

Employee Protection and Whistle-blowing

The Group takes allegations of discrimination, harassment, 

and unethical conduct ser iously. A dedicated Whist le-

blowing Policy encourages employees to report suspected 

misconduct, malpractice, or unfair treatment. Whistle-blowers 

can confidentially report concerns verbally or in writing to 

management and are protected against retaliation, including 

unfair dismissal or victimization. Anonymous reports can also 

be made through designated grievance channels, including a 

dedicated email account.

The Group ensures that all reported suspicious or illegal behaviour 

is investigated discreetly. Confirmed cases are reported to law 

enforcement agencies to safeguard the Group's interests.
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法規遵循
本集團嚴格遵守國內外反貪腐及反洗錢法規，
包括《中華人民共和國刑法》、《中華人民共和
國反洗錢法》，以及斯里蘭卡相關法令。

報告期間，本集團及其員工未涉及任何已裁決
之貪腐案件，亦未發生違反洗錢、賄賂、勒索、
詐欺或貪腐相關法規之情事。

反貪污培訓
於報告期內，本集團為董事及員工進行了反貪
污及商業道德培訓。培訓對象為1,828名員工
和本集團內所有董事，以確保相關人員全面掌
握這方面的要求及規範。

社區投資
本集團致力參與社區建設，並主動尋求促進當
地發展的機會，以積極滿足社區需求。當中，
本集團積極關注社會責任的各個層面，例如
教育和社區關懷活動；亦積極參與公益活動，
包括參與捐血活動及助學金計劃等。透過為社
區提供長期支援，本集團培育了一個創造共享
價值的企業文化，支援弱勢社群，並為生產基
地所在社區的經濟、社會和環境帶來長期的效
益。

在報告期間，鹽城福匯為員工子女舉辦了名為
「彩虹課堂」的社區活動。該項計劃共有92名
義工參與，累計貢獻了264.5小時的活動時間，
充分展現了本公司對教育及家庭關懷的承諾。

Legal Compliance

The Group strictly adheres to national anti-bribery and corruption 

laws, including the Criminal Law of the PRC and the Law of 

the PRC on Anti-Money Laundering, as well as other applicable 

regulations in the PRC and Sri Lanka.

During the Reporting Period, there were no concluded legal cases 

regarding corrupt practices against the Group or its employees, 

and no instances of non-compliance with laws and regulations 

related to money laundering, bribery, extortion, fraud, or 

corruption were reported.

Anti-corruption training

During the Reporting Period, the Group provided anti-corruption 

and business ethics training to its directors and employees. 

The training was administered to 1,828 employees and all 

directors of the Group, ensuring that relevant personnel receive 

comprehensive instruction in these areas.

Community Investment

The Group is committed to community engagement and 

actively seeks to support local development while proactively 

addressing community needs. This is accomplished through the 

Group's focus on various aspects of social responsibility, such 

as education and community care. The Group contributes to 

public welfare activities, including blood donations and bursaries. 

By providing long-term support to the community, the Group 

fosters a corporate culture that creates shared value, supports 

disadvantaged social groups, and generates long-term economic, 

social, and environmental benefits for the communities in which it 

operates.

During the Reporting Period, Yancheng Fuhui organized a 

community activity called “Rainbow Classroom” for the children 

of its employees. This initiative involved 92 volunteers who 

contributed a total of 264.5 hours of activity time, demonstrating 

the company’s commitment to education and family care.
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獎項與認可
本集團對工業和環境保護的投入得到了廣泛認可。
它因其高品質和對可持續產品的頁獻而獲得讚譽，
如下所示。

附錄一－獎項及認證
2025年新認證
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AWARDS AND RECOGNITION
The Group’s commitment to industry and environmental protection has 

been widely recognized. It has received accolades for its high quality 

and dedication to sustainable products, as shown below.

APPENDIX I – AWARDS AND CERTIFICATIONS
2025 New Certifications

Issued to

獲獎機構

Awards/Certifications 

name

獎項╱認證名稱
Issued by

頒發機構

Yancheng Fuhui Textiles 

Limited

鹽城褔匯紡織有限 

公司

Scope Certificate 

(Organic Content 

Standard (OCS) 

Version 3.0)

有機棉含量標準 

（OCS 3.0）認證證書

ECOCERT GREENLIFE 

S.A.S.

愛科賽爾國際總部

Yancheng Fuhui Textiles 

Limited

鹽城褔匯紡織有限 

公司

HIGG FSLM SELF-

ASSESSMENT

Cascale

Yancheng Fuhui Textiles 

Limited

鹽城褔匯紡織有限 

公司

HIGG FSLM 

VERIFICATION

Benchmarks Company 

Limited & Cascale

Yancheng Fuhui Textiles 

Limited

鹽城褔匯紡織有限 

公司

Supplier to Zero (STZ) 

Level 1

供應商零排放計劃
（STZ）一級

ZDHC
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Issued to

獲獎機構

Awards/Certifications 

name

獎項╱認證名稱
Issued by

頒發機構

Yancheng Fuhui Textiles 

Limited

鹽城褔匯紡織有限 

公司

ISO 45001 

Occupational 

Health and Safety 

Management 

Systems

ISO 45001職業健康
安全管理認證

Beijing Zhongjing 

Quality Certification 

Co., Ltd.

北京中經科環質量 

認證有限公司

Yancheng Fuhui Textiles 

Limited

鹽城褔匯紡織有限 

公司

ISO 9001 Quality 

Management Systems

ISO 9001質量管理

Beijing Zhongjing 

Quality Certification 

Co., Ltd.

北京中經科環質量 

認證有限公司
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Other Certifications (Carried Forward)
Fountain Set Limited 
福田實業有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

1 Scope Certificate (Global Recycled Standard 

(GRS) 4.0)

全球回收標準(GRS 4.0)認證證書

Certification

認證
2025/04 Intertek Testing Services NA, Inc

天祥檢驗服務有限公司

2 Scope Certificate (Recycled Claim Standard  

(RCS) 2.0)

回收聲明標準(RCS 2.0)認證證書

Certification

認證
2025/11 Intertek Testing Services NA, Inc

天祥檢驗服務有限公司

3 Scope Certificate (Organic Content Standard 

(OCS) 3.0)

有機含量標準(OCS 3.0)認證證書

Certification

認證
2025/02 ECOCERT GREENLIFE S.A.S.

愛科賽爾國際總部

4 Scope Certificate (Global Organic Textile 

Standard (GOTS) 7.0)

全球有機紡織品標準(GOTS 7.0)認證證書

Certification

認證
2026/01 ECOCERT GREENLIFE S.A.S.

愛科賽爾國際總部

1 2

3 4

其他認證 (延續)
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

5 Regenagri Chain of Custody Criteria – Textiles 

Version 1.2

Regenagri生態棉認証

Certification

認證
2025/11 CU Inspections & Certifications 

India Pvt. Ltd

印度庫恩檢驗認證私人有限 

公司

6 Certificate of U.S. Cotton Trust Protocol® 

membership

美國棉花信託協議會員證書

Certification

認證
2025/03 U.S. Cotton Trust Protocol

美國棉花信託協議

Highscene Limited
漢盛有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

7 Certificate of U.S. Cotton Trust Protocol® 

membership

美國棉花信託協議會員證書

Certification

認證
2025/03 U.S. Cotton Trust Protocol

美國棉花信託協議

5

6 7
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Ocean Lanka (Private) Limited 
海洋蘭卡（私人）有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

8 Presidential Export Award (2023/2024) – Merit 

Award (Knitted Fabric Category)

總統出口獎（2023/2024）－優異獎（針織面料
類別）

Award

獎項
2025/02 Sri Lanka Export Development 

Board

斯里蘭卡出口發展局

9 Sustainability Team of the Year – Green 

Manufacturing Excellence

年度可持續發展團隊獎－綠色製造卓越獎

Award

獎項
2025/08 First View Intelligent Business

10 National Cleaner Production Award – Merit 

Award (Large Category) – Textile Sector

國家清潔生產獎－優異獎（大型企業組）－ 

紡織行業

Award

獎項
2025/11 National Cleaner Production 

Center

國家清潔生產中心

11 SLTC Research & Innovation Award – Winner 

– Excellence in in-house R&D Award (Textile & 

Apparel Research)

SLTC 科研與創新獎－優勝獎－內部研發卓越
獎（紡織與服裝研究）

Award

獎項
2025/11 Sri Lanka Technology Campus

斯里蘭卡科技園區

8 9

10

11

11
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

12 CIPM Great HR Award (Extra Large Category) – 
Merit Award

CIPM 卓越人力資源獎（超大型企業組）－優異
獎

Award
獎項

2025/11 Chartered Institute for Personal 
Management

斯里蘭卡特許人事管理學會

13 Presidential Export Award (2024/2025) – Merit 
Award (Knitted Fabric Category)

總統出口獎（2024/2025）－優異獎（針織面料
類別）

Award
獎項

2025/12 Sri Lanka Export Development 
Board

斯里蘭卡出口發展局

Shanghai Fuhui Textiles Trading Co., Ltd. 
上海福匯紡織貿易有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

14 Certificate of U.S. Cotton Trust Protocol® 
membership

美國棉花信託協議會員證書

Certification
認證

2025/03 U.S. Cotton Trust Protocol

美國棉花信託協議

Dongguan Futian Oasis Heating Company Ltd.
東莞福田綠洲供熱有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

15 Dongguan City “Zero Waste Factory” in 2024

2024年東莞市「無廢工廠」
Award
獎項

2025/04 Bureau of Ecology and 
Environment of Dongguan City

東莞市生態環境局

12 13

14

15
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

16 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/02 Tongliao Qinggeer New Energy 
Co., Ltd.

通遼市青格洱新能源有限公司

17 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/04 Inner Mongolia Jinhua Road 
Port Logistics Co., Ltd. Jinzhou 
Railway Branch

內蒙古錦華路港物流有限責任
公司錦州鐵路分公司

18 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/07 Zunhua Runfeng New Energy 
Co., Ltd.

遵化市潤峰新能源有限公司

19 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/11 Lanshan Yuefeng New Energy 
Co., Ltd.

藍山粵風新能源有限公司

20 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/11 Inner Mongolia Yuefeng New 
Energy Co., Ltd.

內蒙古粵風新能源有限公司

21 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/11 Tongdao Yuexin Wind Power 
Generation Co., Ltd.

通道粵新風力發電有限公司

16

19

17

20

18

21
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Shenzhen Faun Textiles Limited 
深圳福力紡織品有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

22 Certificate of U.S. Cotton Trust Protocol® 

membership

美國棉花信託協議會員證書

Certification

認證
2025/03 U.S. Cotton Trust Protocol

美國棉花信託協議

Jiangyin Fuhui Textiles Limited 
江陰福匯紡織有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

23 Certificate of U.S. Cotton Trust Protocol® 

membership

美國棉花信託協議會員證書

Certification

認證
2025/03 U.S. Cotton Trust Protocol

美國棉花信託協議

24 Higg Facility Environmental Module SELF-

ASSESSMENT Certificate

Higg Index FEM自我評估環境模組認證證書

Certification

認證
2025/06 Cascale (formerly Sustainable 

Apparel Coalition)

卡斯卡萊（原稱可持續服裝 

聯盟）

25 Higg VFEM-Verification Certificate

Higg現場驗證證書

Certification

認證
2025/06 Cascale (formerly Sustainable 

Apparel Coalition)

卡斯卡萊（原稱可持續服裝 

聯盟）

22 23
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

26 Green Electricity Certificate Transaction 

Vouchers

綠色電力證書交易憑證

Certification

認證
2025/06 Guoneng Urumqi New Energy 

Development Co., Ltd.

國能烏魯木齊新能源開發有限
公司

27 Green Electricity Certificate Transaction 

Vouchers

綠色電力證書交易憑證

Certification

認證
2025/06 Guoneng Cele Energy Co., Ltd.

國能策勒能源有限責任公司

28 Green Electricity Certificate Transaction 

Vouchers

綠色電力證書交易憑證

Certification

認證
2025/07 Guoneng Moyu Energy Co., 

Ltd.

國能墨玉能源有限責任公司

Dongguan Shatin Lake Side Textiles Printing & Dyeing Co., Ltd. 
東莞沙田麗海紡織印染有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

29 Dongguan Cleaner Production Enterprise

東莞市清潔生產企業
Award

獎項
2025/01 Dongguan Bureau of Industry 

and Information Technology

東莞市工業和資訊化局

30 Top 10 Industrial Contribution Enterprises of 

Shatian Town in 2024

沙田鎮2024年度工業貢獻前十名企業

Award

獎項
2025/03 Shatian Town People’s 

Government of Dongguan City

東莞市沙田鎮人民政府

29

30

26 27 28
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

31 Low-Carbon Manufacturing Initiative (Gold 

Label)

低碳製造計劃（黃金標籤）

Certification

認證
2025/7 World Wide Fund for Nature

世界自然基金會

32 Second Prize of Science and Technology 

Progress – 2025 China National Textile and 

Apparel Council Science and Technology Award

2025年度中國紡織工業聯合會科學技術獎－
科技進步二等獎

Award

獎項
2025/9 China National Textile and 

Apparel Council

中國紡織工業聯合會

33 Advanced Enterprise in Energy Efficiency 

(Water Efficiency) Benchmarking for 

Guangdong Textile Industry (2024-2025)

2024–2025年廣東省紡織行業能效（水效）對
標工作先進企業

Award

獎項
2025/10 Guangdong Textile Association

廣東省紡織協會

34 Water Efficiency Leader Enterprise of 

Guangdong Textile Industry (2025)

2025年廣東省紡織行業水效領跑者企業

Award

獎項
2025/12 Department of Industry and 

Information Technology of 

Guangdong Province

廣東省工業和資訊化廳

35 Hong Kong-Guangdong Cleaner Production 

Partner (Manufacturing)

粵港清潔生產夥伴 （製造業）標誌企業 

（2025–2027年）

Award

獎項
2025/12 Department of Industry and 

Information Technology 

of Guangdong Province, 

Environment and Ecology 

Bureau The Government 

of the Hong Kong Special 

Administrative Region of the 

People’s Republic of China

廣東省工業和資訊化廳、香港
特別行政區政府環境及生態局

32

31 33

35
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

36 Scope Certificate (Global Organic Textile 

Standard (GOTS) 7.0)

全球有機紡織品標準(GOTS 7.0)認證證書

Certification

認證
2025/01 ECOCERT GREENLIFE S.A.S.

愛科賽爾國際總部

37 Scope Certificate (Organic Content Standard 

(OCS) 3.0)

有機含量標準(OCS 3.0)認證證書

Certification

認證
2025/02 ECOCERT GREENLIFE S.A.S.

愛科賽爾國際總部

38 Scope Certificate (Global Recycled Standard 

(GRS) 4.0)

全球回收標準(GRS 4.0)認證證書

Certification

認證
2025/04 Intertek Testing Services NA, Inc

天祥檢驗服務有限公司

39 Oeko-Tex Standard 100 Certificate HKKO 

041727

Oeko-Tex標凖100證書HKKO 041727

Certification

認證
2025/04 TESTEX AG,Swiss Textile Testing 

Institute

TESTEX AG，瑞士紡織檢定所#

40 Oeko-Tex Standard 100 Certificate  

HKO15 215774

Oeko-Tex標準100證書HK015 215774

Certification

認證
2025/03 TESTEX AG,Swiss Textile Testing 

Institute

TESTEX AG，瑞士紡織檢定所#

41 Oeko-Tex Standard 100 Certificate HKKO 

056043

Oeko-Tex標凖100證書HKKO 056043

Certification

認證
2025/03 TESTEX AG,Swiss Textile Testing 

Institute

TESTEX AG，瑞士紡織檢定所#

36 37 38

4039 41
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

42 Supplier to Zero-certificate – Level1

零碳認證（一級）供應商
Certification

認證
2025/06 Zero Discharge of Hazardous 

Chemicals (ZDHC)

危險化學品零排放組織

43 U.S. Cotton Trust Protocol Certificate

美國棉花信任協議證書
Certification

認證
2025/03 U.S. Cotton Trust Protocol

美國棉花信託協議

44 Regenagri Regenerative Cotton Certification

Regenagri生態棉認証
Certification

認證
2025/11 CU Inspections & Certifications 

India Pvt. Ltd.

印度庫恩檢驗認證私人有限 
公司

45 Higg VFEM-Verification Certificate

Higg現場驗證證書
Certification

認證
2025/04 Cascale (formerly Sustainable 

Apparel Coalition)

卡斯卡萊（原稱可持續服裝 
聯盟）

46 Higg Facility Environmental Module SELF-
ASSESSMENT Certificate

Higg Index FEM自我評估環境模組認證證書

Certification
認證

2025/04 Cascale (formerly Sustainable 
Apparel Coalition)

卡斯卡萊（原稱可持續服裝 
聯盟）

47 BVE3-Chemical InCheck

BVE3化學品InCheck

Certification
認證

Every Month
每月

Bureau Veritas

必維

48 BVE3-Chemical Technical Report

BVE3化學品技術報告
Certification

認證
Every Month

每月
Bureau Veritas

必維

49 IPE Roadmap

IPE路線圖
Certification

認證
Always Open

長期開放
Institute of Public and 
Environmental Affairs

公眾與環境研究中心

42
43

45

46

44



　
　
　　　

114 Fountain Set (Holdings) Limited 
Environmental, Social and 
Governance Report 2025

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

50 BLUWIN CERTIFIED COLOR ACCREDITATION 

PROGRAM for Puma

Dystar (puma) 證書

Certification

認證
2025/3 PUMA

51 Datacolor Certify GLOBAL ASSESSMENT 

PROGRAM

Datacolor Certify 全球評估計劃

Certification

認證
2025/6 Datacolor

德塔顏色

52 Certificate Color Accreditation Program

色彩認證項目

Certification

認證
2024/6 natific AG Switzerland

53 Kohl’s Color CERTIFICATION

柯爾顏色認證

Certification

認證
2024/11 Kohl’s

柯爾百貨公司

54 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/06 Guizhou Wangmo Yueqian 
Guangneng New Energy Co., 
Ltd. 

貴州望謨粵黔廣能新能源有限
公司

55 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/07 Guizhou Wangmo Yueqian 
Guangneng New Energy Co., 
Ltd. 

貴州望謨粵黔廣能新能源有限
公司

56 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/11 Nayong Guangneng New 
Energy Co., Ltd.

納雍縣廣能新能源有限公司

57 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/11 Guizhou Guangdong Electric 
Shiqian Wind Energy Co., Ltd.

貴州粵電石阡風能有限公司

54 5755 56
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

58 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/11 Woyang He Run New Energy 
Technology Co., Ltd.

渦陽縣和潤新能源科技有限公
司

59 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/11 Lanshan Yuefeng New Energy 
Co., Ltd.

藍山粵風新能源有限公司

Yancheng Fuhui Textiles Limited
鹽城福匯紡織有限公司

Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

60 Green Factory in Jiangsu Province

江蘇省綠色工廠

Award

獎項
2025/11 Department of Industry and 

Information Technology of 

Jiangsu Province

江蘇省工業和信息化廳

61 Regenagri Chain of Custody Criteria – Textiles 

Version 1.2

Regenagri生態棉認証

Certification

認證
2025/11 CU Inspections & Certifications 

India Pvt. Ltd

印度庫恩檢驗認證私人有限 

公司

62 Scope Certificate (Global Recycled Standard 

4.0 (GRS 4.0))

全球回收標準(GRS 4.0)認證證書

Certification

認證
2025/04 Intertek Testing Services NA, Inc

天祥檢驗服務有限公司

61 62
58 59

60
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

63 Scope Certificate (Global Organic Textile 

Standard (GOTS) Version 7.0)

全球有機紡織品標準(GOTS 7.0)認證證書

Certification

認證
2025/01 ECOCERT GREENLIFE S.A.S.

愛科賽爾國際總部

64 Scope Certificate (Organic Content Standard 

(OCS) Version 3.0)

有機含量標準(OCS 3.0)認證證書

Certification

認證
2025/02 ECOCERT GREENLIFE S.A.S.

愛科賽爾國際總部

65 Certificate of U.S. Cotton Trust Protocol® 

membership

美國棉花信託協議會員證書

Certification

認證
2025/03 U.S. Cotton Trust Protocol

美國棉花信託協議

66 Oeko-Tex Standard 100 Certificate SH015 

208514

Oeko-Tex標準100證書SH015 208514

Certification

認證
2025/09 TESTEX AG, Swiss Textile 

Testing Institute

TESTEX AG, 瑞士紡織檢定所#

67 Oeko-Tex Standard 100 Certificate SH015 

144422

Oeko-Tex標準100證書SH015 144422

Certification

認證
2025/09 TESTEX AG, Swiss Textile 

Testing Institute

TESTEX AG, 瑞士紡織檢定所#

63 64

65

66 67
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

68 Higg VFEM-Verification Certificate

Higg現場驗證證書

Certification

認證
2025/04 Cascale (formerly Sustainable 

Apparel Coalition)

卡斯卡萊（原稱可持續服裝 

聯盟）

69 ISO 90001 Quality Management Certificate

ISO 90001品質管理系統證書

Certification

認證
2025/06 ZJQC

北京中經科環品質認證有限 

公司

70 OCCUPATIONAL HEALTH AND SAFETY 

MANAGEMENT SYSTEM CERTIFICATION

職業健康安全體系ISO 45001證書

Certification

認證
2025/06 ZJQC

北京中經科環品質認證有限 

公司

71 Supplier to Zero Certificate

零碳認證供應商

Certification

認證
2025/06 Zero Discharge of Hazardous 

Chemicals (ZDHC)

危險化學品零排放組織

72 Higg FSLM (SELF ASSESSMENT) Certificate

Higg FSLM自我評估證書

Certification

認證
2025/06 Cascale (formerly Sustainable 

Apparel Coalition)

卡斯卡萊（原稱可持續服裝聯
盟）

73 Worldly Higg VFSLM (Verified Module) 

Certificate

Higg VFSLP現場驗證證書

Certification

認證
2025/08 Cascale (formerly Sustainable 

Apparel Coalition)

卡斯卡萊（原稱可持續服裝聯
盟）

69 70

68

71 72 73
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

74 比對測試憑證（物理性能實驗室間比對測試） Certification

認證
2025/06 中聯品檢（北京）技術集團有限

公司

75 比對測試憑證（化學及色牢度性能實驗室間比
對測試）

Certification

認證
2025/12 中聯品檢（北京）技術集團有限

公司

76 BVE3-Chemical InCheck

BVE3化學品InCheck

Certification

認證
Every Month

每月
Bureau Veritas

必維

77 BVE3-Chemical Technical Report

BVE3化學品技術報告
Certification

認證
Every Month

每月
Bureau Veritas

必維

78 Smeta 2P-ZAA600102085 Certification
認證

2025/12 BENCHMARKS HONG KONG

臻力行有限公司

79 SLCP-Social & Labour Convergence Program 
(Verified Module)

SLCP社會及勞工融合計劃（核實模塊）

Certification
認證

2025/06 BENCHMARKS HONG KONG

臻力行有限公司

80 IPE Roadmap

IPE路線圖
Certification

認證
Always Open

長期開放
Institute of Public and 
Environmental Affairs

公眾與環境研究中心

81 ZDHC (Zero Discharge of Hazardous 
Chemicals) WWSG V2.2 (SHAT08501468)

ZDHC（零排放有害化學品）WWSG V2.2 
(SHAT08501468)

Certification
認證

2025/09 Intertek Testing Services NA, Inc

天祥檢驗服務有限公司

82 OEKO-TEX Standard 100 (ANNX 4 Class 1)

Oeko-Tex標準100證書 (ANNX 4 Class 1)

Certification
認證

2025/09 TESTEX AG, Swiss Textile 
Testing Institute

TESTEX AG, 瑞士紡織檢定所#

83 OEKO-TEX Standard 100 (Recycled) (ANNX 4 
Class 1)

Oeko-Tex標準100證書 (Recycled) 

(ANNX 4 Class 1)

Certification
認證

2025/09 TESTEX AG, Swiss Textile 
Testing Institute

TESTEX AG, 瑞士紡織檢定所#

84 Chinese Knitwear Product Trends (2025, 2026)

中國針織產品流行趨勢（2025、2026）
Award
獎項

2025/09 China Knitting Industry 
Association

中國針織工業協會
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Number
編號

Name of Award/Certification
獎項╱認證名稱

Type of Award/
Certification

獎項╱認證類型

Date of Issue 
(Year/Month)

頒發日期（年╱月）
Issuing Unit/Organisation
發出單位╱機構

85 Second Prize, Science and Technology Progress 
Award, China National Textile and Apparel 
Council

中國紡織工業聯合會科學技木獎科技進步 
二等獎

Award
獎項

2025/11 China National Textile and 
Apparel Council

中國紡織工業聯合會

86 Vice President Unit of the 8th Council of China 
Knitting Industry Association

中國針織工業協會第八屆理事會副會長單位

Award
獎項

2025/11 China Knitting Industry 
Association

中國針織工業協會

87 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/01 Jiangsu Yanhai Tongwei Fuyun 
New Energy Co., Ltd.

江蘇沿海通威富雲新能源有限
公司

88 Green Electricity Certificate Transaction 
Vouchers

綠色電力證書交易憑證

Certification
認證

2025/02 Jiangsu Yanhai Tongwei Fuyun 
New Energy Co., Ltd.

江蘇沿海通威富雲新能源有限
公司

* English names are only translation of their official Chinese names. In case of 
inconsistencies, the Chinese name shall prevail.

 英文名稱僅為官方中文名稱之譯文。倘有歧異，概以中文名稱為準。

# Chinese names are only translation of their official English names. In case of 
inconsistencies, the English name shall prevail.

 中文名稱僅為官方英文名稱之譯文。倘有歧異，概以英文名稱為準。

8887
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APPENDIX II – HKEX ESG REPORTING GUIDE 
INDEX

General Disclosures 

and KPIs Description Section(s)

一般披露及
關鍵績效指標 描述 部份

Environmental

環境
Aspect A1: Emissions

層面A1：排放物

General disclosure Information on: (a) the policies; and (b) compliance with relevant 

laws and regulations that have a significant impact on the issuer 

relating to air emissions, discharges into water and land, and 

generation of hazardous and non-hazardous waste.

Environmental Protection

環境保護

一般披露 資料內容： 有關廢氣排放、向水及土地排污、產生有害及無害廢
棄物的(a)政策；及(b)遵守對發行人有重大影響的相關法律及法
規之情況。

KPI A1.1 The types of emissions and respective emissions data. Environmental Protection – Air 

Emissions

關鍵績效指標 A1.1 排放物種類及相關排放數據。 環境保護 – 廢氣排放
KPI A1.2 Repealed 1 January 2025 Not applicable 

關鍵績效指標 A1.2 於2025年1月1日刪除 不適用
KPI A1.3 Total hazardous waste produced and, where appropriate, 

intensity.

Environmental Protection – Waste 

Disposal

關鍵績效指標 A1.3 所產生有害廢棄物總量及（如適用）密度。 環境保護– 廢物棄置
KPI A1.4 Total non-hazardous waste produced and, where appropriate, 

intensity.

Environmental Protection – Waste 

Disposal

關鍵績效指標 A1.4 所產生無害廢棄物總量及（如適用）密度。 環境保護– 廢物棄置
KPI A1.5 Description of emission target(s) set and steps taken to achieve 

them.

Environmental Protection – Emission 

Reduction Targets

關鍵績效指標 A1.5 描述設定的排放目標及為實現這些目標而採取的步驟。 環境保護—減排目標
KPI A1.6 Description of how hazardous and non-hazardous wastes are 

handled, and a description of reduction target(s) set and steps 

taken to achieve them.

Environmental Protection – Waste 

Reduction Targets and Results

關鍵績效指標 A1.6 描述如何處理有害及無害廢棄物，並描述設定的減廢目標及為
實現這些目標而採取的步驟。

環境保護—減廢目標及成效

附錄二－港交所ESG報告指南索引
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一般披露及
關鍵績效指標 描述 部份

Aspect A2: Use of Resources

層面 A2: 資源使用

General disclosure Policies on the efficient use of resources, including energy, water 

and other raw materials.

Environmental Protection

一般披露 有效使用資源包括能源、水和其他原材料的政策。 環境保護
KPI A2.1 Direct and/or indirect energy consumption by type in total and 

intensity.

Environmental Protection – Energy 

Consumption

關鍵績效指標 A2.1 按類型劃分的直接及 ╱ 或間接能源總耗量及密度。 環境保護—能源消耗
KPI A2.2 Water consumption in total and intensity. Environmental Protection – Water 

Consumption and Discharge

關鍵績效指標 A2.2 總耗水量及密度。 環境保護—耗水量及排放
KPI A2.3 Description of energy use efficiency target(s) set and steps taken 

to achieve them.

Environmental Protection – Energy 

Saving Targets and Results

關鍵績效指標 A2.3 描述能源使用效益目標及為實現這些目標而採取的步驟。 環境保護—節能目標及成效
KPI A2.4 Description of whether there is any issue in sourcing water that 

is fit for purpose, water efficiency target(s) set and steps taken to 

achieve them.

Environmental Protection – Targets 

of Water Saving and Discharge 

Quality Control

關鍵績效指標 A2.4 描述求取適用水源上可有任何問題、設定的用水效益的目標及
為實現這些目標而採取的步驟。

環境保護—節約用水及排放質量控
制目標

KPI A2.5 Total packaging material used for finished products and, if 

applicable, with reference to per unit produced.

Environmental Protection – 

Packaging Materials

關鍵績效指標 A2.5 製成品所用包裝材料的總量及（如適用）每生產單位佔量。 環境保護—包裝材料
General Disclosure Policies on minimising the issuer’s significant impact on the 

environment and natural resources.

Environmental Protection

一般披露 有關減低發行人對環境及天然資源造成重大影響的政策。 環境保護
KPI A3.1 Description of the significant impacts of activities on the 

environment and natural resources and the actions taken to 

manage them.

The Environment and Natural 

Resources – Significant Impacts of 

Activities on the Environment

關鍵績效指標 A3.1 描述業務活動對環境及天然資源的重大影響及已採取管理有關
影響的行動。

環境及天然資源—業務活動對環境
的重大影響
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一般披露及
關鍵績效指標 描述 部份

Social 社會
Employment and Labour Practices僱傭及勞工常規
Aspect B1: Employment層面B1：僱傭

General Disclosure Information on: (a) the policies; and (b) compliance with relevant 

laws and regulations that have a significant impact on the 

issuer relating to compensation and dismissal, recruitment and 

promotion, working hours, rest periods, equal opportunity, 

diversity, anti-discrimination, and other benefits and welfare.

Employment and Labour Practices – 

Employment

一般披露 資料內容： 有關薪酬及解僱、招聘及晉升、工時、假期、平等機
會、多元化、反歧視以及其他待遇及福利的(a)政策；及(b) 遵守對
發行人有重大影響的相關法律及法規之情況。

僱傭及勞工常規—僱傭

KPI B1.1 Total workforce by gender, employment type, age group and 

geographical region.

Employment and Labour Practices 

– Occupational Health and Safety 

Awareness

關鍵績效指標 B1.1 按性別、僱傭類型、年齡組別及地區劃分的總勞動力。 僱傭及勞工常規—職業健康及安全
意識

KPI B1.2 Employee turnover rate by gender, age group and geographical 

region.

Employment and Labour Practices – 

Training and Development Programs

關鍵績效指標 B1.2 按性別、年齡組別及地區劃分的僱員流失比率。 僱傭及勞工常規—培訓及發展

Aspect B2: Health and Safety 層面B2：健康與安全

General Disclosure Information on: (a) the policies; and (b) compliance with relevant 

laws and regulations that have a significant impact on the issuer 

relating to providing a safe working environment and protecting 

employees from occupational hazards.

Employment and Labour Practices 

– Occupational Health and Safety 

Awareness

一般披露 資料內容： 有關提供安全工作環境及保障僱員避免職業性危害
的(a)政策；及(b)遵守對發行人有重大影響的相關法律及法規之
情況。

僱傭及勞工常規—職業健康及安全
意識

KPI B2.1 Number and rate of work-related fatalities occurred in each of the 

past three years including the reporting year.

關鍵績效指標 B2.1 在過去三年每年（包括本報告年）因工作關係而死亡的人數及比
率。

KPI B2.2 Lost days due to work injury.

關鍵績效指標 B2.2 因工傷損失工作日數。
KPI B2.3 Description of occupational health and safety measures adopted, 

how they are implemented and monitored.

關鍵績效指標 B2.3 描述所採納的職業健康與安全措施，以及相關執行及監察方法。
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一般披露及
關鍵績效指標 描述 部份

Aspect B3: Development and Training 層面B3：發展及培訓

General Disclosure Policies on improving employees’ knowledge and skills for 

discharging duties at work. Description of training activities.

Employment and Labour Practices – 

Training and Development Programs

一般披露 有關提升僱員履行工作職責的知識及技能的政策。描述培訓活
動。

僱傭及勞工常規—培訓及發展

KPI B3.1 The percentage of employees trained by gender and employee 

category.

關鍵績效指標 B3.1 按性別及僱員類別劃分的受訓僱員百分比。
KPI B3.2 The average training hours completed per employee by gender 

and employee category.

關鍵績效指標 B3.2 按性別及僱員類別劃分，每名僱員接受培訓的平均時數。

Aspect B4: Labour Standards 層面B4：勞工準則

General Disclosure Information on: (a) the policies; and (b) compliance with relevant 

laws and regulations that have a significant impact on the issuer 

relating to preventing child or forced labour.

Employment and Labour Practices – 

Labour Standards

一般披露 資料內容： 有關防止童工或強迫勞動的：(a)政策；及(b)遵守對發
行人有重大影響的相關法律及法規的情況。

僱傭及勞工常規—勞動標準

KPI B4.1 Description of measures to review employment practices to avoid 

child and forced labour.

關鍵績效指標 B4.1 描述檢討招聘慣例的措施以避免童工及強迫勞動。
KPI B4.2 Description of steps taken to eliminate such practices when 

discovered.

關鍵績效指標 B4.2 描述在發現違規情況時消除有關情況所採取的步驟。

Operating Practices 營運慣例
Aspect B5: Supply Chain Management 層面B5：供應鏈管理

General Disclosure Policies on managing environmental and social risks of the supply 

chain.

Operating Practices – Supply Chain 

Management 

一般披露 有關管理供應鏈環境及社會風險的政策。 經營慣例—供應鏈管理
KPI B5.1 Number of suppliers by geographical region.

關鍵績效指標 B5.1 按地區劃分的供應商數目。
KPI B5.2 Description of practices relating to engaging supplies, number of 

supplies where the practices are being implemented, how they 

are implemented and monitored.

關鍵績效指標 B5.2 描述有關委聘供應商的慣例、向其執行有關慣例的供應商數
目、以及此等慣例的實施情況及監控方法。
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一般披露及
關鍵績效指標 描述 部份

KPI B5.3 Description of practices used to identify environmental and social 

risks along the supply chain, and how they are implemented and 

monitored.

關鍵績效指標 B5.3 描述用於識別供應鏈中環境和社會風險的慣例，以及此等慣例
的實施情況及監控方法。

KPI B5.4 Description of practices used to promote environmentally 

preferable products and services when selecting suppliers, and 

how they are implemented and monitored.

關鍵績效指標 B5.4 描述在選擇供應商時用以鼓勵有利環境產品及服務的慣例，以
及此等慣例的實施情況及監控方法。

Aspect B6: Product Responsibility 層面B6：產品責任

General Disclosure Information on: (a) the policies; and (b) compliance with relevant 

laws and regulations that have a significant impact on the issuer 

relating to health and safety, advertising, labelling and privacy 

matters relating to products and services provided and methods 

of redress.

Operating Practices – Product 

Responsibility

一般披露 資料內容： 有關所提供產品和服務的健康與安全、廣告、標籤及
私隱事宜以及補救方法的：(a)政策；及(b)遵守對發行人有重大影
響的相關法律及法規的情況。

經營慣例—產品責任

KPI B6.1 Percentage of total products sold or shipped subject to recalls for 

safety and health reasons.

關鍵績效指標 B6.1 已出售或已付運產品總數中因安全與健康理由而須回收的百分
比。

KPI B6.2 Number of products and service related complaints received and 

how they are dealt with.

關鍵績效指標 B6.2 接獲關於產品及服務的投訴數目以及應對方法。
KPI B6.3 Description of practices relating to observing and protecting 

intellectual property rights.

關鍵績效指標 B6.3 描述與維護及保障知識產權有關的慣例。
KPI B6.4 Description of quality assurance process and recall procedures.

關鍵績效指標 B6.4 描述質量保證流程及產品回收程序。
KPI B6.5 Description of consumer data protection and privacy policies, how 

they are implemented and monitored.

關鍵績效指標 B6.5 描述消費者資料保障及私隱政策，以及相關執行及監察方法。
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關鍵績效指標 描述 部份

Aspect B7: Anti-corruption層面B7：反貪污

General Disclosure Information on: (a) the policies; and (b) compliance with relevant 

laws and regulations that have a significant impact on the issuer 

relating to bribery, extortion, fraud and money laundering.

Operating Practices – Anti-

corruption

一般披露 資料內容： 有關防止賄賂、勒索、欺詐及洗黑錢的：(a)政策；及
(b)遵守對發行人有重大影響的相關法律及規例的情況。

經營慣例—反貪腐政策

KPI B7.1 Number of concluded legal cases regarding corrupt practices 

brought against the issuer or its employees during the reporting 

period and the outcomes of the cases.

關鍵績效指標 B7.1 於報告期內對發行人或其僱員提出並已審結的貪污訴訟案件的
數目及訴訟結果。

KPI B7.2 Description of preventive measures and whistle-blowing 

procedures, how they are implemented and monitored.

關鍵績效指標 B7.2 描述防範措施及舉報程序，以及相關執行及監察方法。
KPI B7.3 Description of anti-corruption training provided to directors and 

staff.

關鍵績效指標 B7.3 描述向董事和員工提供的反貪污培訓。

Aspect B8: Community Investment層面B8：社區投資

General Disclosure Policies on community engagement to understand the needs 

of the communities where the issuer operates and to ensure its 

activities take into consideration the communities’ interests.

Operating Practices – Community 

Investment

一般披露 有關通過社區參與以了解發行人營運所在社區的需要及確保其
業務活動會考慮社區利益的政策。

經營慣例—社區投資

KPI B8.1 Focus areas of contribution.

關鍵績效指標 B8.1 重點貢獻領域。
KPI B8.2 Resources contributed to the focus area.

關鍵績效指標 B8.2 在重點貢獻領域所投放的資源。
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氣候相關披露 部份

(I) Governance 管治

19 

(a)

The governance body(s) (which can include a board, committee or equivalent body charged 

with governance) or individual(s) responsible for oversight of climate-related risks and 

opportunities. Specifically, the issuer shall identify that body(s) or individual(s) and disclose 

information about:

負責監督氣候相關風險和機遇的治理機構（可包括董事會、委員會或其他同等治理機構）
或個人的資訊。具體而言，發行人須指出有關機構或個人及披露以下資訊：

* Note: The responsibilities of such body(s) or individual(s) should be reflected in the terms of reference, mandates, 

role descriptions and other related policies applicable to that body(s) or individual(s).

註： 該機構或個人應在其職權範圍、授權、角色描述和其他適用於該機構或個人的相關政策中體現其責任。

(i) how the body(s) or individual(s) determines whether appropriate skills and 

competencies are available or will be developed to oversee strategies designed to 

respond to climate-related risks and opportunities;

 該機構或個人如何釐定當前或將來是否有適當的技能和勝任能力來監督應對氣候
相關風險和機遇的策略；

(ii) how and how often the body(s) or individual(s) is informed about climate-related risks 

and opportunities;

 該機構或個人獲悉氣候相關風險和機遇的方式和頻率；
(iii) how the body(s) or individual(s) takes into account climate-related risks and 

opportunities when overseeing the issuer's strategy, its decisions on major 

transactions, and its risk management processes and related policies, including 

whether the body(s) or individual(s) has considered trade-offs associated with those 

risks and opportunities;

 該機構或個人在監督發行人的策略、重大交易決策和風險管理程序及相關政策的
過程中，如何考慮氣候相關風險和機遇，包括該機構或個人是否有考慮與該等氣候
相關風險和機遇相關的權衡評估；

(iv) how the body(s) or individual(s) oversees the setting of, and monitors progress 

towards, targets related to climate-related risks and opportunities (see paragraphs 

37 to 40), including whether and how related performance metrics are included in 

remuneration policies (see paragraph 35).

 該機構或個人如何監督有關氣候相關風險和機遇的目標制定並監察達標進度（見
第37段至第40段），包括是否將相關績效指標納入薪酬政策以及如何納入（見第35

段）。

Board Statement; 

Mitigating Climate 

Change – Climate 

Change Governance

董事會聲明；氣候變
化—氣候變化治理
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19 

(b)

Management's role in the governance processes, controls and procedures used to monitor, 

manage and oversee climate-related risks and opportunities, including information about:

管理層在用以監察、管理及監督氣候相關風險和機遇的管治流程、監控措施及程序中的
角色，包括以下資訊：

(i) whether the role is delegated to a specific management-level position or 

management-level committee and how oversight is exercised over that position or 

committee; and

 該角色是否被委託給特定的管理層人員或管理層委員會以及如何對該人員或委員
會進行監督；及

(ii) whether management uses controls and procedures to support the oversight of 

climate-related risks and opportunities and, if so, how these controls and procedures 

are integrated with other internal functions.

 管理層可有使用監控措施及程序協助監督氣候相關風險和機遇；如有，這些監控措
施及程序如何與其他內部職能部門進行整合。

* Note: In preparing disclosures to fulfil the requirements in this paragraph 19, an issuer shall avoid unnecessary 

duplication with disclosures made pursuant to paragraph 13 of this Code. For example, although an issuer shall 

provide the information required by this paragraph 19, if oversight of ESG-related (including climate-related) risks 

and opportunities is managed on an integrated basis, the issuer would avoid duplication by providing integrated 

governance disclosures instead of separate disclosures for each ESG-related risk and opportunity.

註： 發行人按第19段的要求而進行披露時，應避免與按本守則第13段所披露內容有不必要的重複。例如，雖然發行
人應提供本第19段要求的資訊，但若發行人集中管理對環境、社會及管治相關（包括氣候相關）風險及機遇的監
督工作，則應進行整合的管治披露，而不必單獨就每個與環境、社會及管治相關的風險及機遇進行披露，從而
減少重複披露。

Board Statement; 

Mitigating Climate 

Change – Climate 

Change Governance

董事會聲明；氣候變
化—氣候變化治理
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(II) Strategy 策略 - Climate-related risks and opportunities

20 An issuer shall disclose information to enable an understanding of climate-related risks and 

opportunities that could reasonably be expected to affect the issuer's cash flows, its access 

to finance or cost of capital over the short, medium or long term. Specifically, the issuer 

shall:

發行人須披露其資訊，以讓人理解其合理預期可能在短期、中期或長期影響其現金流
量、融資渠道或資本成本的氣候相關風險和機遇。具體而言，發行人須：

(a) describe climate-related risks and opportunities that could reasonably be expected to 

affect the issuer's cash flows, its access to finance or cost of capital over the short, 

medium or long term;

 描述合理預期可能在短期、中期或長期影響發行人的現金流量、融資渠道或資本成
本的氣候相關風險和機遇；

(b) explain, for each climate-related risk the issuer has identified, whether the issuer 

considers the risk to be a climate-related physical risk or climate-related transition 

risk;

 就發行人已識別的每項氣候相關風險，解釋發行人是否認為該風險是與氣候相關
物理風險或與氣候相關轉型風險；

(c) specify, for each climate-related risk and opportunity the issuer has identified, over 

which time horizons – short, medium or long term – the effects of each climate-

related risk and opportunity could reasonably be expected to occur; and

 就發行人已識別的每項氣候相關風險和機遇，具體說明其合理預期可能影響發行
人的時間範圍（短期、中期或長期）；及

(d) explain how the issuer defines 'short term', 'medium term' and 'long term' and how 

these definitions are linked to the planning horizons used by the issuer for strategic 

decision-making.

 解釋發行人如何定義短期、中期及長期，以及這些定義如何與其策略決定規劃範圍
掛鉤。
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* Notes: 1. In identifying the climate-related risks and opportunities pursuant to paragraph 20, an issuer: (a) shall 

use all reasonable and supportable information that is available to it at the reporting date without undue cost 

or effort, including information about past events, current conditions and forecasts of future conditions; and 

(b) is encouraged to refer to and consider the applicability of the industry-based disclosure topics defined in 

IFRS S2 Industry-based Guidance on implementing Climate-related Disclosures. 2. (a) If an issuer determines 

that disclosing information about a climate-related opportunity pursuant to any provision under this Part D is 

commercially sensitive in the limited circumstances set out in this note 2(b) below, the issuer is permitted to omit 

disclosure of such information. (b) An issuer qualifies for the exemption specified in this note 2(a) above if, and 

only if: (i) information about the climate-related opportunity is not already publicly available; (ii) disclosure of that 

information could reasonably be expected to prejudice seriously the economic benefits the issuer would otherwise 

be able to realise in pursuing the opportunity; and (iii) the issuer has determined that it is impossible to disclose 

that information in a manner – for example, at an aggregated level – that would enable the issuer to meet the 

objectives of the disclosure requirement without prejudicing seriously the economic benefits the issuer would 

otherwise be able to realise in pursuing the opportunity. (c) If an issuer elects to use the exemption specified in 

this note 2(a) above, the issuer shall, for each item of information omitted: (i) disclose the fact that it has used the 

exemption; and (ii) reassess, at each reporting date, whether the information qualifies for the exemption.

註： 1. 在根據第20段識別氣候相關風險和機遇時：(a) 發行人須使用在匯報之日其可以無需付出不必要成本或努力
即可獲得的一切合理且有依據的資料，包括有關過去事件、當前狀況及對未來狀況的預測的資料；及(b) 本交易
所鼓勵發行人參考《〈國際財務報告準則S2號〉行業實施指南》中定義的行業披露主題，並考慮其是否適用。 2. (a) 

如在下文附註2(b)所載的有限情況下，發行人認為根據本D部分的任何規定披露有關氣候相關機遇的資訊屬於
商業敏感資訊，發行人可不用披露有關資訊。 (b) 只有在下述情況下，發行人才符合上文註2(a)中所述寬免的條
件：(i) 關於氣候相關機遇的資訊尚未可公開獲得；(ii) 可以合理預期，若然披露該資訊，將嚴重損害發行人追求
該機遇能夠實現的經濟利益；及(iii) 發行人已確定，其不可能以既不嚴重損害其追求該機遇所能夠實現的經濟
利益，又達到披露規定目的的方式（例如匯總方式）披露該資訊。 (c) 若發行人選擇使用上文註2(a)所述的寬免，
則針對每一項略去不披露的資訊，發行人須逐一：(i) 披露其使用了該項寬免的事實；及(ii) 在每個匯報日重新評
估該資訊是否符合寬免條件。

21 An issuer shall disclose information that enables an understanding of the current and 

anticipated effects of climate-related risks and opportunities on the issuer's business model 

and value chain. Specifically, the issuer shall disclose:

發行人須披露讓人了解氣候相關風險和機遇對其業務模式和價值鏈的當前和預期影響的
資訊。具體而言，發行人須作如下披露：

(a) a description of the current and anticipated effects of climate-related risks and 

opportunities on the issuer's business model and value chain; and

 描述氣候相關風險和機遇對發行人的業務模式和價值鏈的當前和預期影響；及
(b) a description of where in the issuer's business model and value chain climate-related 

risks and opportunities are concentrated (for example, geographical areas, facilities 

and types of assets).

 描述在發行人的業務模式和價值鏈中，氣候相關風險和機遇集中的地方（例如，地
理區域、設施及資產類型）。

* Note: An issuer shall use all reasonable and supportable information that is available to the issuer at the reporting 

date without undue cost or effort to determine the scope of its value chain, including its breadth and composition.

註： 發行人須使用在匯報之日其可以無需付出不必要成本或努力即可獲得的一切合理且有依據的資料去確定其價
值鏈的範圍，包括其涵蓋範圍和構成。
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22 An issuer shall disclose information that enables an understanding of the effects of climate-

related risks and opportunities on its strategy and decision-making. Specifically, the issuer 

shall disclose:

發行人須披露讓人了解氣候相關風險和機遇對其策略和決策的影響的資訊。具體而言，
發行人須披露：

(a) information about how the issuer has responded to, and plans to respond to, climate-

related risks and opportunities in its strategy and decision-making, including how 

the issuer plans to achieve any climate-related targets it has set and any targets 

it is required to meet by law or regulation. Specifically, the issuer shall disclose 

information about:

 有關發行人已經及將來計劃在其策略和決策中如何應對氣候相關風險及機遇的資
訊，包括發行人計劃如何實現任何其所設定的氣候相關目標，以及任何法律或法規
要求達到的目標。具體而言，發行人須披露以下資訊：
(i) current and anticipated changes to the issuer's business model, including its 

resource allocation, to address climate-related risks and opportunities;

 因應氣候相關風險和機遇而在當前及預期將來對發行人業務模式（包括資源
配置）作出的變動；

(ii) current and anticipated adaptation and mitigation efforts (whether direct or 

indirect);

 已經或預期將進行的任何適應或緩減工作（直接或間接）；
(iii) any climate-related transition plan the issuer has (including information about 

key assumptions used in developing its transition plan, and dependencies on 

which the issuer's transition plan relies), or an appropriate negative statement 

where the issuer does not have a climate-related transition plan; and

 發行人任何與氣候相關轉型計劃（包括制定轉型計劃時使用的主要假設的資
訊，以及該計劃所依賴的因素），或若發行人並未有這樣的計劃，則作適當的
否定聲明；及

(iv) how the issuer plans to achieve any climate-related targets (including any 

greenhouse gas emissions targets (if any)), described in accordance with 

paragraphs 37 to 40; and

 發行人計劃如何實現第37至40段所述的任何氣候相關目標（包括任何溫室氣
體排放目標（如有））；及

(b) information about how the issuer plans to resource the activities disclosed in 

accordance with paragraph 22(a).

 有關發行人當前及將來計劃如何為根據第22(a)段披露的行動提供資源。

Mitigating Climate 

Change 

氣候變化

23 An issuer shall disclose information about the progress of plans disclosed in previous 

reporting periods in accordance with paragraph 22(a).

發行人須披露先前各匯報期內按照第22(a)段所披露計劃的進度。
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24 An issuer shall disclose qualitative and quantitative information about:

發行人須披露以下定性和量化資料：

(a) how climate-related risks and opportunities have affected its financial position, 

financial performance and cash flows for the reporting period; and

 氣候相關風險和機遇如何影響發行人在匯報期的財務狀況、財務表現及現金流量；
及

(b) the climate-related risks and opportunities identified in paragraph 24(a) for which 

there is a significant risk of a material adjustment within the next annual reporting 

period to the carrying amounts of assets and liabilities reported in the related 

financial statements.

 當存在將導致下一匯報年度相關財務報表中的資產和負債賬面價值發生重要調整
的重大風險時，關於第24(a)段中識別的氣候相關風險和機遇的資訊。

* Notes: 1. Issuers should account for climate-related matters in the financial statements in accordance with the 

requirements under HKFRS, IFRS, CASBE or the alternative overseas financial reporting standard acceptable to the 

Exchange. 2. Where the quantitative information disclosed pursuant to paragraph 24 is not expressed as a line 

item in the financial statements, the issuer shall explain how such information is reflected in its financial statements 

(e.g. identifying the relevant financial item).*

註： 1. 發行人應根據《香港財務報告準則》、《國際財務報告準則》、《中國企業會計準則》或聯交所接納的其他海外財
務匯報準則的規定，於財務報表中說明氣候相關事宜。 2. 若根據上文第24段披露的量化資料並未於財務報表中
作為單獨項目列示，發行人須解釋有關資料如何於其財務報表中反映（例如識別相關財務項目）。

Mitigating Climate 
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25 The issuer shall provide qualitative and quantitative disclosures about:

發行人須披露以下定性和量化資料：

(a) how the issuer expects its financial position to change over the short, medium and 

long term, given its strategy to manage climate-related risks and opportunities, taking 

into consideration:

 發行人經考慮其管理氣候相關風險和機遇的策略後，並考慮到以下各項，預期其財
務狀況在短期、中期及長期內將如何變化：
(i) its investment and disposal plans; and

 其投資及處置計劃；及
(ii) its planned sources of funding to implement its strategy; and

 其為實施策略所需的資金的計劃資金來源；及
(b) how the issuer expects its financial performance and cash flows to change over the 

short, medium and long term, based on its strategy to manage climate-related risks 

and opportunities.

 基於發行人管理氣候相關風險和機遇的策略，其預計其財務業績及現金流量在短
期、中期及長期的變化。
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* Notes: 1. In providing quantitative information about current or anticipated financial effects, an issuer may 

disclose a single amount or a range. 2. In preparing disclosures about the anticipated financial effects of a climate-

related risk or opportunity, an issuer shall: (a) use all reasonable and supportable information that is available 

to the issuer at the reporting date without undue cost or effort; and (b) use an approach that is commensurate 

with the skills, capabilities and resources that are available to the issuer for preparing those disclosures. 3. An 

issuer need not provide quantitative information about the current or anticipated financial effects of a climate-

related risk or opportunity if the issuer determines that: (a) those effects are not separately identifiable; or (b) the 

level of measurement uncertainty involved in estimating those effects is so high that the resulting quantitative 

information would not be useful. 4. In addition, an issuer need not provide quantitative information about 

the anticipated financial effects of a climate-related risk or opportunity if the issuer does not have the skills, 

capabilities or resources to provide that quantitative information. 5. If an issuer determines that it need not provide 

quantitative information about the current or anticipated financial effects of a climate-related risk or opportunity 

applying the criteria set out in note 3 or 4 above, the issuer shall: (a) explain why it has not provided quantitative 

information; (b) provide qualitative information about those financial effects, including identifying line items, totals 

and subtotals within the related financial statements that are likely to be affected, or have been affected, by that 

climate-related risk or opportunity; and (c) provide quantitative information about the combined financial effects 

of that climate-related risk or opportunity with other climate-related risks or opportunities and other factors unless 

the issuer determines that quantitative information about the combined financial effects would not be useful.

註： 1. 提供有關當前或預期財務影響的量化資料時，發行人可披露單一數額或區間範圍。 2. 在準備披露氣候相關
風險或機遇的預期財務影響時，發行人須：(a) 使用在匯報之日其可以無需付出不必要成本或努力即可獲得的一
切合理且有依據的資料；及(b) 採用與發行人現有技能、能力和資源相稱的方法編備披露內容。 3. 如發行人確定
有以下情況，其毋須提供有關氣候相關風險或機遇的當前或預期財務影響的量化資料：(a) 有關影響無法單獨識
別；或(b) 用以評估這些影響的計量方式不確定性太高，估量的量化資訊沒有參考價值。 4. 此外，如發行人不具
備提供有關氣候相關風險或機遇的預期財務影響的量化資料的技能、能力或資源，則其毋須提供預期財務影響
的量化資料。 5. 如發行人確定根據上述註3或4中的準則，其毋須提供有關氣候相關風險或機遇的當前或預期財
務影響的量化資料，發行人須：(a) 解釋為何未提供量化資料；(b) 提供有關這些財務影響的定性資料，包括指出
相關財務報表中可能或已經受到氣候相關風險或機遇影響的明細項目、總計和小計；及(c) 提供有關該氣候相關
風險或機遇與其他氣候相關風險或機遇以及其他因素的綜合財務影響的量化資料，除非發行人確定有關綜合
財務影響的量化資料沒有用處則作別論。
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26 An issuer shall disclose information that enables an understanding of the resilience of 

the issuer's strategy and business model to climate-related changes, developments and 

uncertainties, taking into consideration the issuer's identified climate-related risks and 

opportunities. An issuer shall use climate-related scenario analysis to assess its climate 

resilience using an approach that is commensurate with an issuer's circumstances. In 

providing quantitative information, the issuer may disclose a single amount or a range. 

Specifically, the issuer shall disclose:

在考慮發行人已識別的氣候相關風險和機遇後，發行人須披露資訊，使他人了解發行人
的策略及業務模式對氣候相關變化、發展或不確定性的韌性。發行人須按與其情況相稱
的做法，使用與氣候相關的情景分析來評估其氣候韌性。提供量化資訊時，發行人可披露
單一數額或區間範圍。具體而言，發行人須披露：

(a) the issuer's assessment of its climate resilience as at the reporting date, which shall 

enable an understanding of:

 發行人截至匯報日對其氣候韌性的評估，其有助於了解：
(i) the implications, if any, of the issuer's assessment for its strategy and business 

model, including how the issuer would need to respond to the effects identified 

in the climate-related scenario analysis;

 發行人的分析結果對其策略和業務模式的影響（如有），包括發行人需要如何
應對氣候相關情景分析中確定的影響；

(ii) the significant areas of uncertainty considered in the issuer's assessment of its 

climate resilience; and

 發行人對氣候韌性的評估中考慮的重大不確定因素的範疇；及
(iii) the issuer's capacity to adjust, or adapt its strategy and business model to 

climate change over the short, medium or long term;

 發行人根據氣候發展調整其短期、中期和長期策略和業務模式的能力；

(b) how and when the climate-related scenario analysis was carried out, including:

 如何及何時進行氣候相關情景分析，包括：
(i) information about the inputs used, including:

 使用的輸入數據，包括：
(1) which climate-related scenarios the issuer used for the analysis and the 

sources of such scenarios;

 發行人在分析中使用的氣候相關情景及其來源；
(2) whether the analysis included a diverse range of climate-related 

scenarios;

 分析是否涵蓋多種不同的氣候相關情景；
(3) whether the climate-related scenarios used for the analysis are associated 

with climate-related transition risks or climate-related physical risks;

 分析所使用的氣候相關情景是否與氣候相關轉型風險或氣候相關物理
風險有關；
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(4) whether the issuer used, among its scenarios, a climate-related scenario 

aligned with the latest international agreement on climate change;

 發行人在其情景中是否使用了與最新氣候變化國際協議相一致的情景；
(5) why the issuer decided that its chosen climate-related scenarios 

are relevant to assessing its resilience to climate-related changes, 

developments or uncertainties;

 發行人為何認為所選擇的氣候相關情景與評估其氣候相關變化、發展
或不確定性的韌性相關；

(6) time horizons the issuer used in the analysis; and

 發行人在分析中所使用的時間範圍；及
(7) what scope of operations the issuer used in the analysis (for example, the 

operation, locations and business units used in the analysis);

 發行人分析所涵蓋的營運範圍（例如分析所涵蓋的營運地點及業務單
位）；

(ii) the key assumptions the issuer made in the analysis; and

 發行人在分析中所作的關鍵假設；及
(iii) the reporting period in which the climate-related scenario analysis was carried 

out.

 進行氣候相關情景分析的匯報期。

Note: An issuer shall determine an approach to climate-related scenario analysis that enables it to consider all reasonable 

and supportable information that is available to the issuer at the reporting date without undue cost or effort. The 

determination of the approach shall be informed by the assessments of the issuer's exposure to climate-related 

risks and opportunities and its available skills, capabilities and resources.

註： 發行人須確定其作出氣候相關情景分析的方法，可以使其將匯報之日其可無需付出不必要成本或努力即可獲
得的一切合理且有依據的資料納入考量。釐定使用哪種方法時，須依據發行人對其本身所面對氣候相關風險和
機遇以及其可用技能、能力和資源的評估來決定。

(III) Risk Management 風險管理

27 An issuer shall disclose information about:

發行人須披露以下資訊：

(a) the processes and related policies it uses to identify, assess, prioritise and monitor 

climate-related risks, including information about:

 發行人用於識別、評估氣候相關風險，以及釐定當中輕重緩急並保持監察的流程及
相關政策，包括有關以下方面的資訊：
(i) the inputs and parameters the issuer uses (for example, information about data 

sources and the scope of operations covered in the processes);

 發行人使用的輸入資料及參數（例如資料來源及程序所涵蓋的業務範圍）；
(ii) whether and how the issuer uses climate-related scenario analysis to inform its 

identification of climate-related risks;

 發行人可有及如何使用氣候相關情景分析來識別氣候相關風險；
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(III) Risk Management 風險管理

(iii) how the issuer assesses the nature, likelihood and magnitude of the effects 

of those risks (for example, whether the issuer considers qualitative factors, 

quantitative thresholds or other criteria);

 發行人如何評估有關風險的影響的性質、可能性及程度（例如發行人可有考
慮定性因素、量化門檻或其他所用標準）；

(iv) whether and how the issuer prioritises climate-related risks relative to other 

types of risks;

 發行人可有及如何就氣候相關風險相對於其他類型風險的優次排列；
(v) how the issuer monitors climate-related risks; and

 發行人如何監察其氣候相關風險；及
(vi) whether and how the issuer has changed the processes it uses compared with 

the previous reporting period;

 與上一個匯報期相比，發行人可有及如何改變其使用的流程；

(b) the processes the issuer uses to identify, assess, prioritise and monitor climate-related 

opportunities (including information about whether and how the issuer uses climate-

related scenario analysis to inform its identification of climate-related opportunities); 

and

 發行人用於識別、評估氣候相關機遇，以及釐定當中輕重緩急並保持監察的流程
（包括發行人可有及如何使用氣候相關情景分析來確定氣候相關機遇的資訊）；及

(c) the extent to which, and how, the processes for identifying, assessing, prioritising and 

monitoring climate-related risks and opportunities are integrated into and inform the 

issuer's overall risk management process.

 氣候相關風險和機遇的識別、評估、優次排列和監察流程，是如何融入發行人的整
體風險管理流程，以及融入的程度如何。

* Note: In preparing disclosures to meet the requirements in this paragraph 27, an issuer shall avoid unnecessary 

duplication with disclosures made pursuant to paragraphs 13(ii) and 14 (Materiality) of this Code. For example, 

although an issuer shall provide the information required by this paragraph 27, if oversight of ESG-related 

(including climate-related) risks and opportunities is managed on an integrated basis, the issuer would avoid 

duplication by providing integrated risk management disclosures instead of separate disclosures for each ESG-

related risk and opportunity.

註： 發行人為符合本第27段中的要求而進行披露時，須避免與根據本守則第13(ii)段和第14段（重要性）的披露有不必
要的重複。例如，雖然發行人應提供本第27段要求的資訊，但若發行人是集中管理對環境、社會及管治相關（包
括氣候相關）風險及機遇的監督工作，則其應進行整合的風險管理披露，而不必單獨就每個與環境、社會及管治
相關的風險及機遇進行披露，從而減少重複披露。
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(IV) Metrics and Targets 指標及目標

28 An issuer shall disclose its absolute gross greenhouse gas emissions generated during the 

reporting period, expressed as metric tons of CO2 equivalent, classified as:

發行人須披露匯報期內的溫室氣體絕對總排放量（以公噸二氧化碳當量表示），並分為：

(a) Scope 1 greenhouse gas emissions;

 範圍1溫室氣體排放；
(b) Scope 2 greenhouse gas emissions; and

 範圍2溫室氣體排放；及
(c) Scope 3 greenhouse gas emissions.

 範圍3溫室氣體排放。

Environmental Protection 

– Greenhouse Gas 

Emissions

環境保護—溫室氣體排
放

29 An issuer shall:

發行人須：

(a) measure its greenhouse gas emissions in accordance with the Greenhouse Gas 

Protocol: A Corporate Accounting and Reporting Standard (2004) unless required by 

a jurisdictional authority or another exchange on which the issuer is listed to use a 

different method for measuring greenhouse gas emissions;

 除非管轄機關或發行人上市之另一交易所另有要求，否則發行人須根據《溫室氣體
核算體系：企業核算與報告標準（2004年）》計量其溫室氣體排放；

(b) disclose the approach it uses to measure its greenhouse gas emissions including:

 披露其用於計量溫室氣體排放的方法，包括：
(i) the measurement approach, inputs and assumptions the issuer uses to measure 

its greenhouse gas emissions;

 發行人用於計量其溫室氣體排放的計量方法、輸入資料及假設；
(ii) the reason why the issuer has chosen the measurement approach, inputs and 

assumptions it uses to measure its greenhouse gas emissions; and

 發行人為何選擇該計量方法、輸入資料及假設計量溫室氣體排放；及
(iii) any changes the issuer made to the measurement approach, inputs and 

assumptions during the reporting period and the reasons for those changes;

 發行人在匯報期對計量方法、輸入資料及假設進行的任何變更以及變更原因；
(c) for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph 

28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide 

information about any contractual instruments that is necessary to enable an 

understanding of the issuer's Scope 2 greenhouse gas emissions; and

 就根據第28(b)段披露的範圍2溫室氣體排放，披露其以地域為基準的範圍2溫室氣
體排放，並提供有助於了解該排放的任何所需合約文書的資訊；及

Environmental Protection 

– Greenhouse Gas 

Emissions

環境保護—溫室氣體排
放



　
　

　　　

137福田實業（集團）有限公司 
二零二五年環境、社會 

及管治報告

Climate-related Disclosures Section(s)

氣候相關披露 部份

(d) for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 28(c), 

disclose the categories included within the issuer's measure of Scope 3 greenhouse 

gas emissions, in accordance with the Scope 3 categories described in the 

Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting 

Standard (2011).

 就根據第28(c)段披露的範圍3溫室氣體排放，根據《溫室氣體核算體系：企業價值鏈
（範圍3）核算與報告標準（2011年）》所述的範圍3類別披露發行人計量範圍3溫室
氣體排放中包含的類別。

* Notes: 1. An issuer is required to use all reasonable and supportable information that is available to it at the 

reporting date without undue cost or effort when the issuer selects the measurement approach, inputs and 

assumptions it uses in measuring Scope 3 greenhouse gas emissions. 2. An issuer is permitted to measure its 

greenhouse gas emissions in accordance with paragraph 28 using information for reporting periods that are 

different from its own reporting period if that information is obtained from entities in its value chain with reporting 

periods that are different from the issuer's reporting period, on the condition that: (a) the issuer uses the most 

recent data available from those entities in its value chain without undue cost or effort to measure and disclose 

its greenhouse gas emissions; (b) the length of the reporting periods is the same; and (c) the issuer discloses the 

effects of significant events and changes in circumstances (relevant to its greenhouse gas emissions) that occur 

between the reporting dates of the entities in its value chain and the date of the issuer's ESG report. 3. Where 

an issuer's activities include asset management, commercial banking or insurance, the issuer is encouraged to 

disclose additional information about the issuer's Category 15 greenhouse gas emissions or those associated with 

its investments (financed emissions).

註： 1. 發行人在選擇用於計量其範圍3溫室氣體排放的計量方法、輸入資料及假設時，須使用在匯報之日其可以無
需付出不必要成本或努力即可獲得的一切合理且有依據的資料。 2. 發行人根據第28段的規定計量其溫室氣體
排放時，也可使用與其自身匯報期不同的匯報期資料，前提是該資料是取自其價值鏈中匯報期與發行人不同的
實體，並且符合以下條件：(a) 發行人是使用其價值鏈中這些實體提供的最新數據（過程中可以無需付出不必要
成本或努力）來計量和披露其溫室氣體排放；(b) 匯報期長度相同；及(c) 發行人披露其價值鏈中實體的匯報期與
發行人的環境、社會及管治報告日期之間發生的重大事件和與其溫室氣體排放相關的情況變化的影響。 3. 如發
行人的活動包括資產管理、商業銀行或保險，本交易所鼓勵發行人披露有關其第15類溫室氣體排放或與其投資
相關的其他資訊（融資排放）。
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30 An issuer shall disclose the amount and percentage of assets or business activities 

vulnerable to climate-related transition risks.

發行人須披露容易受氣候相關轉型風險影響的資產或業務活動的金額及百分比。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾

31 An issuer shall disclose the amount and percentage of assets or business activities 

vulnerable to climate-related physical risks.

發行人須披露容易受氣候相關物理風險影響的資產或業務活動的金額及百分比。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾

32 An issuer shall disclose the amount and percentage of assets or business activities aligned 

with climate-related opportunities.

發行人須披露涉及氣候相關機遇的資產或業務活動的金額及百分比。

* Note: In preparing disclosures to meet the requirements in paragraphs 30 to 32, an issuer shall use all reasonable 

and supportable information that is available to the issuer at the reporting date without undue cost or effort.

註： 發行人為符合第30至32段的要求而進行披露時，須使用在匯報之日其可以無需付出不必要成本或努力即可獲
得的一切合理且有依據的資料。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾

33 An issuer shall disclose the amount of capital expenditure, financing or investment deployed 

towards climate-related risks and opportunities.

發行人須披露用於氣候相關風險和機遇的資本開支、融資或投資的金額。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾

34 An issuer shall disclose:

發行人須披露如下：

(a) an explanation of whether and how the issuer is applying a carbon price in 

decisionmaking (for example, investment decisions, transfer pricing, and scenario 

analysis); and

 闡釋發行人可有及如何在決策中應用碳定價（例如投資決策、轉移定價及情景分
析）；及

(b) the price of each metric tonne of greenhouse gas emissions the issuer uses to assess 

the costs of its greenhouse gas emissions;

 發行人用於評估其溫室氣體排放成本的每公噸溫室氣體排放量定價；
or an appropriate negative statement that the issuer does not apply a carbon price in 

decisionmaking.

或適當的否定聲明，確認發行人沒有在決策中應用碳定價。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾
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35 An issuer shall disclose whether and how climate-related considerations are factored into 

remuneration policy, or an appropriate negative statement. This may form part of the 

disclosure under paragraph 19(a)(iv).

發行人須披露氣候相關考慮因素可有及如何納入薪酬政策，或提供適當的否定聲明。這
可能構成根據第19(a)(iv)段作出的披露的一部分。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾

36 An issuer is encouraged to disclose industry-based metrics that are associated with one 

or more particular business models, activities or other common features that characterise 

participation in an industry. In determining the industry-based metrics that the issuer 

discloses, an issuer is encouraged to refer to and consider the applicability of the industry-

based metrics associated with disclosure topics described in the IFRS S2 Industry-based 

Guidance on implementing Climate-related Disclosures and other industry-based disclosure 

requirements prescribed under other international ESG reporting frameworks.

本交易所鼓勵發行人披露與一項或多項特定的業務模式和活動有關的行業指標，或與參
與有關行業常見特徵有關的行業指標。在決定披露哪些行業指標時，本交易所鼓勵發行
人參考《〈國際財務報告可持續披露準則S2號〉行業披露指南》和其他國際環境、社會及
管治報告框架規定的行業披露要求所述的與披露主題相關的行業指標，並考慮其是否適
用。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾
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37 An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer 

has set to monitor progress towards achieving its strategic goals; and (b) any targets the 

issuer is required to meet by law or regulation, including any greenhouse gas emissions 

targets. For each target, the issuer shall disclose:

發行人須披露(a)其為監察實現其策略目標的進展而設定的與氣候相關的定性及量化目
標；及(b)法律或法規要求發行人達到的任何目標，包括任何溫室氣體排放目標。發行人
須就每個目標逐一披露：

(a) the metric used to set the target;

 用以設定目標的指標；
(b) the objective of the target (for example, mitigation, adaptation or conformance with 

science-based initiatives);

 目標的目的（例如緩減、適應或以科學為基礎的舉措）；
(c) the part of the issuer to which the target applies (for example, whether the target 

applies to the issuer in its entirety or only a part of the issuer, such as a specific 

business unit or geographic region);

 目標的適用範圍（例如目標是適用於發行人整個集團還是部分（如僅適用於某個業
務單位或地理區域））；

(d) the period over which the target applies;

 目標的適用期間；
(e) the base period from which progress is measured;

 衡量進度的基準期間；
(f) milestones or interim targets (if any);

 階段性目標或中期目標（如有）；
(g) if the target is quantitative, whether the target is an absolute target or an intensity 

target; and

 如屬量化目標，其屬絕對目標還是強度目標；及
(h) how the latest international agreement on climate change (including the jurisdictional 

commitments that arise from that agreement) has informed the issuer's target.

 最新氣候變化國際協議（包括該協議產生的司法承諾）如何為發行人設定目標提供
資訊。

Note: The targets are not necessarily those under KPIs A1.5, A1.6, A2.3 and A2.4 in Part C of this Code.

註： 有關目標不一定是本守則C部分關鍵績效指標A1.5、A1.6、A2.3及A2.4項下的指標。

The Group's 

Sustainability Mission 

and Vision; Emission 

Reduction Targets

本集團的可持續性使命
及願景；減排目標
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38 An issuer shall disclose information about its approach to setting and reviewing each target, 

and how it monitors progress against each target, including:

發行人須披露其設定及審核每項目目標的方法，以及其如何監察達標進度，包括：

(a) whether the target and the methodology for setting the target has been validated by 

a third party;

 目標本身及設定目標的方法是否經第三方驗證；
(b) the issuer's processes for reviewing the target;

 發行人審核目標的程序；
(c) the metrics used to monitor progress towards reaching the target; and

 用於監察達標進度的指標；及
(d) any revisions to the target and an explanation for those revisions.

 任何修訂目標的內容及原因。

The Group's 

Sustainability Mission 

and Vision 

本集團的可持續性使命
及願景

39 An issuer shall disclose information about its performance against each climate-related 

target and an analysis of trends or changes in the issuer's performance.

發行人須披露有關每項氣候相關目標的績效的資訊以及對發行人績效的趨勢或變化分
析。

The Group's 

Sustainability Mission 

and Vision; Performance 

Highlights

本集團的可持續性使命
及願景；表現摘要

40 For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to 

39, an issuer shall disclose:

就按第37至39段披露的每一項溫室氣體排放目標，發行人須披露：

(a) which greenhouse gases are covered by the target;

 目標涵蓋哪些溫室氣體；
(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the 

target;

 目標是否涵蓋範圍1、範圍2或範圍3溫室氣體排放；
(c) whether the target is a gross greenhouse gas emissions target or a net greenhouse 

gas emissions target. If the issuer discloses a net greenhouse gas emissions target, 

the issuer is also required to separately disclose its associated gross greenhouse gas 

emissions target;

 此目標是溫室氣體排放總量目標還是溫室氣體排放淨額目標。如為溫室氣體排放
淨額目標，發行人須另外披露相關的溫室氣體排放總量目標；

The Group's 

Sustainability Mission 

and Vision; Mitigating 

Climate Change

本集團的可持續性使命
及願景；氣候變化
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(d) whether the target was derived using a sectoral decarbonisation approach; and

 目標是否是採用行業脫碳方法得出的；及
(e) the issuer's planned use of carbon credits to offset greenhouse gas emissions to 

achieve any net greenhouse gas emissions target. In explaining its planned use of 

carbon credits, the issuer shall disclose:

 發行人計劃使用碳信用抵銷溫室氣體排放以實現任何溫室氣體排放淨額目標。關
於使用碳信用的計劃，發行人須披露：
(i) the extent to which, and how, achieving any net greenhouse gas emissions 

target relies on the use of carbon credits;

 依賴使用碳信用以實現任何溫室氣體排放淨額目標的程度及方式；
(ii) which third-party scheme(s) will verify or certify the carbon credits;

 該碳信用將由哪些第三方計劃驗證或認證；
(iii) the type of carbon credit, including whether the underlying offset will be 

nature-based or based on technological carbon removals, and whether the 

underlying offset is achieved through carbon reduction or removal; and

 （碳信用的類型，包括相關抵消是否是基於自然還是基於科技的碳消除，以
及相關抵消是通過減碳還是碳消除實現；及

(iv) any other factors necessary to enable an understanding of the credibility and 

integrity of the carbon credits the issuer plans to use (for example, assumptions 

regarding the permanence of the carbon offset).

 為讓人了解發行人計劃使用的碳信用的可信度和完整性所必需的任何其他重
要因素（例如，對碳抵消效果的假設）。

41 In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to 38, 

an issuer shall refer to and consider the applicability of (i) cross-industry metrics (see 

paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 36).

在編製披露內容以符合第21至26及37至38段的規定時，發行人須參考(i)跨行業指標（見第
28至35段）及(ii)行業指標（見第36段）並考慮其是否適用。

Mitigating Climate 

Change – Commitment 

to a Sustainable 

Transition

氣候變化—對可持續轉
型的承諾
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